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Preface to the 1989 Edition 


The publication of the first Handbook of the South Pacific Association 
Theological Schools (SPATS) marks a further welcome step in the grow 
of the Association. The Handbook provides general background infor¬ 
mation on the Association, brings together its basic documents, and in 
eludes a Directory of Member Schools . Besides serving as a ready referenc 
for the convenience of everyone involved with, or interested in SPATS, 
is hoped that the Handbook will strengthen the bond of unity betwee 
member schools, and lead to more effective service by the Association. 


of 

th 


L. Hannan, President 
June 1989 


Preface to the 1994 Revision 

This revision of the Handbook of the South Pacific Association of Theo¬ 
logical Schools (SPATS) comes to us through the hard work of the Ac¬ 
creditation Committee of SPATS. I am particularly grateful for the pains - 
taking efforts of Rev Dr David Esterline, Chairperson of the Accredita¬ 
tion Committee, and Rev Father Kerry Prendeville. 

The growing membership, the number of schools being accredited, and 
the additional full time personnel working for SPATS have warranted the 
revision of the Constitution, By-Laws and other documents. 

The revision of the SPATS' Handbook reflects the continuing develop¬ 
ment of our work. 

J.I. Meo, President 
June 1994 
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Introduction to SPATS 


The South Pacific Association of Theological Schools is an administrative 
and facilitating body comprised of theological schools of the (South) Pa¬ 
cific, excluding Papua New Guinea, which is served by the Melanesian 
Association of Theological Schools (MATS). 

The member schools of SPATS are scattered across the Pacific, 8,000 km 
from end to end, from Tahiti in the east to the Solomon Islands in the 
west, from the Marshall Islands in the north to the Cook Islands in the 
south. The area straddles both the Equator and the 180 degree meridian. 
It encompasses the three major geographic regions of the Pacific: 
Micronesia, Melanesia and Polynesia. Its countries are made up of sms 11 
clusters of islands, joined together by vast expanses of ocean, covering 
90,000 sq km. The total population of the Pacific is less than two and a 
half million people. 

The schools of SPATS are national institutions except for three, the Pacific 
Theological College, the Pacific Regional Seminary, and Fulton College, 
serve the entire region. The member colleges are tertiary institutions giv¬ 
ing attention to post-secondary education in preparation for Christian 
ministry. (The terms "college" and "school" are used interchangeably 
throughout the Handbook). As of early 1994, there are 19 member insti¬ 
tutions. 

The main objectives of SPATS are the strengthening of the theological 
education of the churches in the region by developing and maintaining 
high standards, and the promotion of cooperation and mutual consulta¬ 
tion among the schools for theological research relating to the ministry 
and mission of the churches in the region. 

The Association publishes the Pacific Journal of Theology, provides accredi¬ 
tation services, promotes faculty development, ecumenical learning, theo¬ 
logical renewal and contextualisation, and conducts programmes de- 
signed to meet the needs of theological education in the Pacific region. 
The Weavers Committee of SPATS promotes the interests of Pacific women 
in theological education. 

The governing body of SPATS is a Council made up of representatives of 
member schools, the officers of SPATS, the General Secretary of the Pa- 
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INTRODUCTION TO SPATS 


cific Council of Churches, and co-opted members. The Council meets 
every two years. Representatives of the member churches of the Pacific 
Conference of Churches, secular educators, and other interested persons 
may attend but do not vote. Between Council meetings, SPATS affairs are 
conducted by an executive committee elected by the Council. 


Historical Note 


The Association was established in 1969. 


1969-1975 

President: Rev Dr George Knight, of Pacific 
Theological College. 

1975-1978 

President: Rev John Foliaki, of Pacific Re¬ 
gional Seminary. 

1978-1981 

The Association was in abeyance. 

1981-1983 

President: Rev Dr Salesi Havea of Pacific 
Theological College. 

1983-1985 

President: Rev Faitala Talapusi of Pacific 
Theological College. 

1986-1989 

President: Rev Laurence Hannan of Pacific 
Regional Seminary 

1989- 

President: Rev Dr Jovili Meo of Pacific 
Theological College 
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THEOLOGICAL EDUCATION 
AND ACCREDITATION 

I. Aims of Accreditation 

1. Accreditation is an instrument for encouraging good quality theologi¬ 
cal education. The SPATS accreditation process has been designed to 
help Pacific theological colleges to achieve, maintain, and improve 
the quality of theological education. 

2. The primary question in regard to the quality of theological educa¬ 
tion offered in an academic programme is this: Is the programme ad¬ 
equate to meet the needs of the church and its community? 

3. Ultimately, it is the task of the churches to determine the needs of the 
ministry and to devise means to equip men and women to meet those 
needs. Churches determine the function of theological colleges and 
other educational programmes within the total strategy of preparing 
the whole people of God for ministry. 

4. The SPATS accreditation process begins with the understanding that 
accreditation is offered as a service to the churches and, as such, must 
respect the aims of the educational programmes being evaluated. 

5. However, most forms of theological education share some basic aims, 
which, though not easy to assess, or even to formulate precisely, con¬ 
stitute the heart of preparation for the continuing tasks of the Chris¬ 
tian community. It is to be assumed that these aims inform the 
churches' educational programmes and find expression in them. 
Again, theological education presupposes certain basic tools or com¬ 
ponents without which it cannot be effectively carried out. 

6 . The standards which follow are an attempt to set out these basic aims 
and essential components. Clearly, if the accreditation procedure is 
to respect the specific aims and functions of the programme it is aske d 
to assess, these standards must be applied flexibly, with sensitivity :o 
the specific aims of the programme. The basic question of any asses- 
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sor should not be, have the standards been met? but Is the programme 
fulfilling its aims? 

II. General Comments 

1. Member colleges may offer more than one academic programme. They 
may also offer internal diplomas or certificates not accredited by 
SPATS, provided they use different terminology. 

2. Colleges should have adequate provision for dealing with linguistic 
problems. While ministry requires fluency in the indigenous 
language(s), academic proficiency requires sufficient knowledge of 
English or French for effective use of the library. 

3. While determining the needs of the ministry in terms of theological 
education, the churches should bear in mind the ecumenical dimen¬ 
sion of theological education and be open to lay participation. Schools 
are encouraged to welcome into their programmes the contributions 
of other schools and churches and to welcome students who are not 
preparing for the ordained ministry, but plan to serve the church and 
society in other ways. 

4. Experiential education, in the form of field education, should be 
recognised as a discipline in its own right with positive impact on 
academic learning. 

5. When the B.D. programme was established at Pacific Theological Col¬ 
lege, the founders had the vision to prepare a cadre of ministers with 
a regional and ecumenical orientation. When SPATS was formed this 
concern was reaffirmed. Now some of the other colleges are taking 
steps to up-grade their own programmes to the B.D. level. To enable 
them to develop such programmes with a regional and ecumenical 
perspective while maintaining the academic standards laid down by 
SPATS, the regional institutions (Pacific Theological College and Pa¬ 
cific Regional Seminary) should play a supportive role. Colleges which 
seek to develop B.D. programmes are encouraged to seek the support 
of the regional institutions. 

6 . The exchange of resources (library, staff), cross registration of courses, 
and even the forming of a consortium of theological colleges should 
be encouraged wherever these are possible. 
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THEOLOGICAL EDUCATION & ACCREDITATION: Procedure forAccreditaMn 

III. Procedure for Accreditation 

1. When a member school decided to seek accreditation, the principal of 
the institution should write to the General Secretary of SPATS with a 
statement indicating the intention to begin the accreditation process. 

2. The General Secretary will pass this information to the Accreditation 
Committee which will contact the college in order 1) to provide all 
necessary information and forms, and 2) to offer assistance through 
correspondence and in person through a preliminary visit by an Ac¬ 
creditation Committee member to the college. 

3. The staff of the college will then undertake a self-study of every as¬ 
pect of the life and work of the college. The Guidelines for Self- 
Assessment, published in the Handbook for each academic level, pro¬ 
vide the outline for the self-study. This self-study is essential to ac¬ 
creditation. The Guidelines are directly related to the Standards for 
each academic level and follow the same numbering sequence, so the it 
the college staff can easily consider each item in the guidelines in light 
of the related standard. 

4. Before responses are prepared for each item in the Guidelines, con¬ 
sideration should be given to the overall mission of the institution 
and a "mission statement" written, or the existing one reviewed. This 
statement should cover the entire life of the institution, indicate how 
the school is related to the sponsoring church(es), and set out the over¬ 
all aims of the institution as a whole. The statement should encom ¬ 
pass all the programmes of the school, at all academic levels. 

The institutional "mission statement" is separate from the "statemer t 
of purpose" (item number 1 in Standards and Guidelines) which is 
needed for each academic programme. The statement of purpose is 
much more specific as it deals with the objectives of individual 
programmes. Thus, if a school which offers separate certificate ami 
diploma level programmes applies for accreditation, a mission state¬ 
ment will be needed for the institution as a whole, and two state¬ 
ments of purpose, one for the certificate programme and one for the 
diploma programme. 

5. Each of the items in the Guidelines for Self-Assessment for the aca¬ 
demic level at which accreditation is being sought should be consid¬ 
ered carefully and complete responses prepared. This work should 
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THEOLOGICAL EDUCATION & ACCREDITATION: Procedure for Accreditation 


be done by a committee made up of staff members and other mem¬ 
bers of the college community, possibly including students, gradu¬ 
ates, and members of the governing body. 

6 . In addition to the written responses to each of the items in the Guide¬ 
lines, various information and documents are also needed. These 
include staff information and teaching load forms for each teaching 
member of staff, copies of the curriculum, budgets, and a college hand¬ 
book, if there is one. Each of these items is specified in the related 
section of the Guidelines. 

7. A representative sample of work done by students and assessed by 
staff must also be provided. This sample should include at least three 
papers (either final examinations or term papers) in each of the main 
areas of study, representing good, average, and poor work. A copy of 
the examination questions and instructions and an explanation of the 
system of marking are also needed. In areas of study which are not 
examined in writing, as in some practical areas of ministry training, a 
description of the method of assessment and a sample of the results 
should be provided. 

8 . When the report of the self-study (consisting of the written responses 
to the items in the Guidelines for Self-Assessment and the various 
supporting documents) is received, it will be reviewed by members 
of the Accreditation Committee. An accreditation visit will then be 
planned, a visitation team (acceptable to the college) nominated, and 
a date convenient to both the college and team agreed on. 

9. The accreditation visit by the team to the college will normally last 
two to three days. A written report will be prepared by the team and 
discussed with the principal and staff of the college. The report will 
then be submitted to the Accreditation Committee. 

10. On the basis of the various submissions from the college, and the re¬ 
port prepared by the visitation team, the Accreditation Committee 
will recommend accreditation or denial of accreditation to the Execu¬ 
tive. The recommendation will include details of the programmes to 
be accredited and the exact dates of accreditation. Accreditation is 
normally granted for a period of six (6) years, with an interim visit 
recommended after three (3) years. 

11. Either the Executive or the Council will take final action on the rec- 
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THEOLOGICAL EDUCATION & ACCREDITATION: Visitation 


ommendation of the Accreditation Committee. 

12. If it is impossible to arrange for a visit at the time the written material 
is submitted, the Accreditation Committee may make a provisional 
recommendation to the Executive on the basis of written materials. 
A final recommendation would then follow when the visitation has 
been carried out, which must be within two years of the Accredita¬ 
tion Committee's provisional recommendations. 

IV. Visitation 

1. The visit to the college applying for accreditation is an important as¬ 
pect of the process, but it should not be thought of as the central or 
most important part-the essential part of the accreditation process is 
the self-study that is done by the college itself. 

2. The visitation team will normally consist of 2-4 persons who are the > 
logically competent and who are mutually acceptable to the Accred i- 
tation Committee and to the school concerned. 

3. The aim of these visitations is to share in the life and work of the 
school over a period of time in order to assess its effectiveness in train¬ 
ing for a ministry equipped to meet the needs of a particular church 
and community. In order to do this, it is necessary to: 

a) see the aims of the institution in context; 

b) judge the capacity of teachers and the effectiveness of the educa¬ 
tional process as a whole; 

c) form an impression of the qualifications of the students for this 
particular programme; 

d) see how the course of study relates the resources of the Christia n 
tradition to continuing regional and global issues; involves stu¬ 
dents in the Christian community and its way of life, and requires 
them to reflect on its significance; involves students in the larger 
community, providing resources for understanding it and oppor¬ 
tunities for service within it; encourages the growth of the whole 
person, and develops skills of immediate use in the Christian com¬ 
munity; 

e) meet with the governing board to review policies and plans for 
development; 
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THEOLOGICAL EDUCATION & ACCREDITATION: Maintenance & Renewal 


f) meet with the staff regarding methods of assessment, methods of 
education and use of resources. 

V. Maintenance and Renewal of Accreditation. 

1 . Three years after initial accreditation (or renewal), schools will re¬ 
ceive an interim visit from at least one qualified person on behalf of 
the Accreditation Committee to assess with the school the level of 
theological education, to discuss changes since the last visit, and to 
receive samples of work done by students. In preparation for the 
interim visit, a brief report should be prepared by the school identify¬ 
ing any changes that have taken place in the areas covered by the 
original self-study report. 

2 . The process for renewal of accreditation is essentially the same as that 
for initial accreditation. Much of the material submitted in the first 
report may still be relevant; however, it should be reviewed and 
changed as necessary. The same Guidelines for Self-Assessment at 
each academic level should be followed. 

VI. Introduction to the Curriculum Guidelines 

Curriculum guidelines are provided for each academic level and are in¬ 
cluded in the Handbook between the Standards and the Guidelines for 
Self-Assessment. The Curriculum Guidelines are proposals only and 
are meant to be used in a flexible manner; each college should develop 
its own curriculum in a way that will meet the needs of its specific con¬ 
tent. The Guidelines provided here should help the colleges review their 
existing curricula, make appropriate revisions where necessary, and es¬ 
tablish and maintain standards of theological education that are compa¬ 
rable to those of other institutions in the region. 

General Notes 

1. The curriculum provided at each of the different levels should be such 
that candidates can upgrade their levels of education without unnec¬ 
essary repetition of courses and avoid excessively long periods of in¬ 
stitutional study. Only students with a good record of performance 
in one level should be encouraged to proceed to the higher level. Stu¬ 
dents will not normally go directly from diploma to masters level, 
though it is possible under exceptional circumstances. 
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2 . 


3. 


At every level, the programme should include some introductory 
orientation courses at the beginning so as to equip the students v 
sufficient study and reading skills appropriate to the level. 

In order to achieve an integrated curriculum, it is highly desirei 
that colleges require members of the teaching staff to produce a coil 
description and outline (syllabus) for each course they teach and s 
mit them for interdisciplinary scrutiny, both when the syllabus is 
prepared and whenever it is revised. The aim of this process is u*,*. 
and integration among the different disciplines of theological stj» 
as well as mutual learning from one another. 

The proposed Guidelines concentrate on the academic and past . 
programme. The overall formation of students should also incliu 
personal and spiritual formation, supported by community relatio: 
ships and activities. Indeed, these are essential and not less imp* 
tant, though they are not outlined here. 


or 

vith 


ble 

rse 

jub- 

flirst 

ity 

dy 


pral 

de 

n- 

ior- 


5. It is hoped that these Guidelines will lead to greater cooperation and 
exchange among the local, national schools and between these schools 
and the regional schools. 


South Pacific Association of Theological Schools, 1994 
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ACCREDITATION 

Standards , Curriculum Guidelines , and 
Guidelines for Self-Assessment 

SPATS has developed Standards-and the related Guidelines for Self- 
Assessment and Curriculum Guidelines— for four academic qualifications: 

• Certificate in Theology (Cert. Theol.) 

• Diploma in Theology (Dip. Theol.) 

• Bachelor of Divinity (B.D.) 

• Master of Theology (M.Th.) 

Colleges may operate at more than one level, but they should have ap¬ 
propriate structures for each level, including a separate board of studies 
for each academic programme being offered. 

Institutional Mission Statement. 

Each school should prepare, and review on a regular basis, a statement 
setting out the overall "mission" of the institution as a whole. This state¬ 
ment should cover the entire life of the institution, indicate how the scho )1 
is related to the sponsoring church(es), and present the basic values cn 
which the institution is founded. The statement should encompass all 
the programmes of the school, at all academic levels. 


South Pacific Association of Theological Schools, 1994 
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Certificate in Theology 


Standards 

1. Statement of Purpose 

In addition to the Mission Statement which identifies the overall goals of 
the institution, each academic programme should have a clear statement 
of purpose listing the specific objectives that the programme is expected 
to meet. This statement of purpose will be helpful in the evaluation of 
every aspect of the programme. This primary aim or statement of pur¬ 
pose is to be worked out between the supporting church(es) and the in¬ 
stitution. 

The statement of purpose should answer the following questions: 

• What are the needs of the church and / or community that the cer¬ 
tificate programme should meet? 

• What role(s) do you expect certificate graduates to play in the 
church and society? 

• What are the values (such as academic excellence, spiritual for¬ 
mation, character development, contextualisation, relevance of 
studies to local realities) that should be evident in the programme? 

• What are the specific objectives the programme is expected to 
meet? 

The standards presented in the following areas of evaluation (2-16) are 
general recommendations. If you find that your own programme differs 
from these standards, you will want to explain either, i) the steps that are 
being taken to bring that aspect of the programme up to the standard 
level, or ii) how that aspect is appropriate to the stated objectives in your 
statement of purpose. (For example, one staff member may not have 
appropriate academic qualifications, but he or she may have other expe¬ 
rience or training that help the programme to meet its stated objectives.) 

2. Course of Study 

The course of study should be designed to fit the needs of the local situa¬ 
tion, keeping in mind the goals of theological education and including a 
course on gospel and culture. 

South Pacific Association of Theological Schools, 1994 
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3. Length of Course 


The course of study should be at least two academic years. An academic 
year should consist of a minimum of 30 weeks of lectures. Certificate 
level programmes require not less than 45 hours per week of learning 
experience, of which about 20 hours are in the class and the rest are in 


private study and field education. 


4. Entrance Level of Students 

The admission level shall be determined by the college. However, i t is 
recommended that the college aim to raise the minimum level for admis¬ 
sion to completion of two years of secondary school or equivalent educa¬ 
tion, and make provision for remedial education for candidates with lower 
level education. 

5. Faculty 

The college should have a teaching staff of at least three full-time instri re- 
tors having a contract or tenure of not less than three years. The members 
of staff should have the qualifications and ability to teach effectively. At 
least one of the instructors should have a university or theological de¬ 
gree. There should be no more than fifteen students for each teacher. The 
teaching body should be representative of the region. The college should 
have a plan with adequate provision for faculty development. 

6. Library 

The library should be adequate for the needs of staff and students. The 
school should develop a policy including regular acquisition of fresh and 
useful materials, with an annual budget of not less than US$500. 

7. Language of Instruction 

Although the college can use the common local language for teaching in 
view of training ministers for the island churches, it is advisable for prof¬ 
itable use of the library that reading knowledge of English/French be 
required and suitable facilities be provided for students to acquire such 
knowledge. 


8. Methods of Education 

Staff members should attempt to deal creatively with the educational p::o- 
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cess, developing and adapting methods such as field experience, group 
work, case studies, student input, project work, lectures, etc., which are 
suitable for the certificate programme. 

9. Methods of Evaluation 

Appropriate methods should be used to evaluate the growth of the stu¬ 
dent in theological understanding, in the acquisition of skills, in spiritual 
growth and in personal development toward maturity. A variety of meth¬ 
ods should be used. Even within academic areas there should not be only 
one type of assessment. 

10. Field Education 

Students preparing for Christian leadership should have the opportunity 
to undertake a well structured and carefully supervised field education 
programme. Such a programme should be under the direction of the fac¬ 
ulty in cooperation with the church(es) which the school serves. The pri¬ 
mary focus of field education is to provide the opportunity of experien¬ 
tial learning by engagement in ministry. 

Goals of Field Education. The field education programme should be 
planned in such a way as to assist students in four areas: 

• to understand their own strengths and limitations in the light of 
which they will develop a model for their own ministry and a 
clearer understanding of the theological basis of the ministry, 

• to nurture the ability to think theologically about the practical tasks 
of ministry, 

• to acquire the skills necessary for effective ministry, 

• to help students integrate the various components in their theo¬ 
logical education, especially classroom learning and the practice 
of ministry. 

Basic Guidelines 

• Field education should be integrally related to all the other as¬ 
pects of theological study. 

• Field education should include structured and evaluated par¬ 
ticipation in a field situation in church or community under the 
supervision of trained supervisors. A student pastorate without 
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supervisor and evaluation should not be regarded as a satisfac¬ 
tory form of field education. 

• The time each student spends in field education should represent 
a substantial proportion of the student's total study programme. 

21. Co-curricular Activities 

The provisions for worship, staff-student relationships, student 
organisations etc., should be established in ways that encourage spiri tual 
growth and the development of inter-personal relationships. 

12. Use of Resources 

There are many resources in the larger community which could be of as¬ 
sistance to the programmes of the college. It is expected that the college 
will be making use of these resources. 

13. Physical Plant 

There should be adequate buildings and facilities for classrooms, wor¬ 
ship, social activities, administrative offices, and the housing of staff and 
students. 

14. Finances 

There should be satisfactory provision for the financial support of the 
institution. Long term planning toward greater reliance on local or re¬ 
gional resources is recommended. 

15. Board of Studies (or equivalent) 

The governing board, on the nomination of the Principal, should appoint 
a board of studies for the certificate programme consisting of representa¬ 
tives of the teaching staff, students, graduates of the college, church lead¬ 
ers, and secular educators. The board of studies is to serve as an ad vis ory 
body in relation to curriculum development, content and standards of 
courses, educational methods, field education, and assessment procedu res. 

16. Governing Body (or equivalent) 

The college should be under a council or committee which is responsible 
for the oversight of the affairs of the college. 
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Certificate in Theology 

Curriculum Guidelines 

1. The programme should cover 

A. Biblical Studies 

B. Doctrine 

C. History of Christianity 

D. Practical Ministry 

E. Supporting Studies 

2. Distribution of Workload 

The proportion between the 5 areas of study should be more or less as 
follows: 


Biblical Studies 

25% 

Doctrinal Studies 

25% 

History of Christianity 

15% 

Practical Ministry 

25% 

Supporting Studies 

10% 


The weight of Practical Ministry could increase from Semester 1 to Se¬ 
mester 4 and the weight of Supporting Studies decrease in the same di¬ 
rection. It is very important that the various courses are related to one 
another and a real effort of close integration be made. 

A. Biblical Studies 

Old Testament: Bible study of important sections, with practical and homi- 
letical objectives; history of Israel; background and introduction to each 
book; comparison of local translation to other translations. 

New Testament: Bible study of important sections, with practical and 
homiletical objectives; background to each book including the situation 
of the early Christian communities; authorship and purpose of each book; 
comparison of local translation to other translations. 

B. Doctrinal Studies 

The Biblical foundation of the church's doctrines regarding God, Creation, 
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Christ, Redemption, Holy Spirit, Church, Sacraments, Ministry, 
Eschatology, and the cultural interpretation of these doctrines in the local 
church. 

C. History of Christianity 

Introduction: Overview of the history of Christianity including impor¬ 
tant events, persons, movements; a history of Christianity in the local 
setting, including the encounter of Christianity and the local culture. 

D. Practical Ministry 

The following elements may be selectively included according to the ob¬ 
jectives of the college for this level, bearing in mind the different talents, 
gifts and the future of the student in the ministry. The courses on pasto¬ 
ral care and church administration can be omitted if the student is not 
preparing for church ministry. 

a) Evangelisation and Mission: Introduction to the main theological 
and pastoral concepts of mission; Christ's mission; the Spirit's m is¬ 
sion; the mission of the Apostolic church (New Testament/Acts); 
methods and practices of evangelisation for Pacific Island churches. 

b) Worship: Principles, guidelines and format of local church worship; 
creativity in worship and liturgy; worship, spirituality, and devotional 
life; church music. 

c) Preaching: Basic public speaking skills; techniques for preaching and 
public Scripture reading; methodology of composition and procla¬ 
mation of sermons; practical application of gospel truth to the local 
congregation. 

d) Christian Education: Introduction to, Christian nurture and faith de¬ 
velopment; andragogical (adult) and pedagogical (children) teaching 
principles and methodology; teaching Biblical lessons; leading Bible 
study groups; familiarity with church programmes and syllabus. 

e) Leadership Training: Procedures of meetings and methodology of 
administration; theological foundations of Christian leadership; local 
congregations' expectations of Christian leadership; some practical 
experience in handling responsibility and exercising authority in tie 
school. 
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f) Pastoral Care: Biblical foundation for pastoral care; counselling tech¬ 
niques; recognition of problems and concerns; the strengths and weak¬ 
nesses of traditional approaches to counselling and pastoral care. 

g) Church Administration: Biblical foundation for church discipline; 
local church laws, regulations and disciplinary procedures; principles 
of financial administration including basic accounting; methods and 
stewardship and fundraising; administrative structure of the local 
church including polity, constitution, and order. 

E. Supporting Studies 

It is recommended that each school organise these studies according to 
the needs of the students and the guidelines of the local churches. 

Cultural studies should include the national culture(s), especially its myths 
and rites. 

Study skills should help students to think in concepts and arguments, 
and to dialogue rather than just express convictions. 

a) Gospel and Culture: Discussion of basic concepts of culture, cultural 
change, culture as an integrated system, values and traditions, and 
the evolution of culture. 

b) English/French language and study skills: Written and oral expres¬ 
sion; comprehension and communication; methodology of study, re¬ 
search and writing. 

c) Media/Communication: Awareness of the power of modern media 
and communication in the Pacific as an instrument for evangelisation 
and as obstacles to gospel values; an introduction to basic skills and 
technology for media use. 
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Certificate in Theology 


Guidelines for Self Assessment 

1. Statement of Purpose 

Prepare a statement of purpose for the certificate programme. (If such a 
statement already exists, review it to determine if it fits the present reali¬ 
ties of the programme and if it addresses the questions listed on page4). 
Who has approved this statement of purpose? 

2. Course of Study 

i) Present an outline of the certificate curriculum, showing the nu m¬ 
ber of hours allocated to each course and indicating which courses 
are required and which are elective. 

ii) Present a typical written syllabus for one course in each of the 
disciplines. (A syllabus for each course should be available for 
review by the visitation team). 

iii) How effective is this course of studies to meet the mission and 
objectives of the programme? How well equipped (indicate both 
strengths and weaknesses) are the graduates for the roles they are 
expected to fill? 

iv) Describe the process and frequency of curriculum review and 
change. Indicate the provision that is made for participation by 
staff, students, graduates, church leaders, and the governing bc dy 
in the curriculum review process. 


3. Length of Course 

How long is the complete certificate course of study? How is the aca¬ 
demic year structured? Please give the breakdown of how an average 
student uses the 45 hours of learning experience per week. 


4. Students 


i) How many students are there at present in the certificate pro¬ 
gramme? 
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• Give numbers for the following categories: 

full-time part-time 

men women 

single married 

• How many are there in each year of the programme? 

ii) What is the minimum academic qualification required of students 
admitted to the certificate programme? 

iii) If you admit mature students who do not have this minimum 
qualification, explain the conditions on which they are admitted. 

iv) What percentage of students are admitted who have not achieved 
the stated minimum academic qualifications? 

v) Describe the admissions procedures and their strengths and weak¬ 
nesses. 

5. Faculty 

i) What is the college staffing policy? 

ii) Give the number of full-time and part-time teaching staff mem¬ 
bers. Indicate how many are local, how many are regional, and 
how many are from outside the region. Show that there is an 
adequate balance in the staff to ensure that all subjects-theoreti- 
cal and practical are well covered. Please describe both strengths 
and weaknesses. 

iii) Complete a Staff Information form for each staff member. 

iv) Complete a Staff Teaching Load form for each staff member. 

NB: Copies of the forms required for iii) and iv) will be sup¬ 
plied when the college begins the self-study process. Sample 
copies are available from the SPATS office. 

v) Describe the college tenure policy. Are any of your present staff 
leaving in the near future? If so, what are your plans to replace 
them? 

vi) Describe the college staff development plan. What programmes 
do you have to encourage your teaching staff to receive further 
education through research, continuing field experience, or other 
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means? 

vii) What are the strengths and weaknesses of the teaching staff in 
terms of the statement of purpose for the certificate programme? 
Are there enough staff members? Are they adequately prepared- 
by formal education and experience-for the task of the pro¬ 
gramme? 

6. Library 

i) How many relevant titles/volumes does the library have on its 
shelves for use? Are there adequate reference books for each dis¬ 
cipline taught? How many periodical titles are received regularly 
as (a) gifts and (b) subscriptions? 

ii) Describe the level of use of the library by staff and students. Use 
any statistics or other indicators that are available. Are there any 
particular problems that affect use, such as limited opening hours, 
lack of useful material for staff or students, inadequate 
organisation of the library? Do students need to use the library in 
order to pass courses at a reasonable standard? 

iii) How much (in US$) was spent on resources for the library in the 
last financial year? How many new titles were added to the li¬ 
brary? Was at least one major reference work added? 

iv) How many people staff your library and how many hours per 
week does each work? What training in librarianship or theology 
do they have? 

v) What are the library opening hours during the academic year? 
Are most library materials able to be borrowed? Is there a reserve 
collection for each term or semester? 

vi) Describe the library's strengths and weaknesses at present. In 
what ways will the library need to change in the next few years? 
How are those changes going to be made? 

7. Language of Instruction 

What language is used for instruction? If more than one language is used 
in the classroom, describe the way communication takes place in form al 
teaching situations and evaluate the effectiveness of that communication. 

23 


South Pacific Association of Theological Schools, 1994 




ACCREDITATION: Certificate in Theology, Guidelines for Self Assessment 


8. Methods of Education 

i) Describe the common approaches to instruction used by staff mem¬ 
bers in the programme. Evaluate the creativity of staff in their 
approaches to helping the students' learning, and outline the fre¬ 
quency of their use of field trips, group work, case studies, stu¬ 
dent input, projects, reflection papers, etc. Suggest ways the staff 
may need help in this area and how this assistance could be ar¬ 
ranged. 

ii) Describe the various types of one-on-one and group counselling 
and guidance which is offered in this programme. 

iii) Describe the provision that is made for spiritual guidance. 

9. Methods of Evaluation 

i) What guidelines do you have in place for the staff with regard to 
academic assessment? 

ii) Provide a representative sample of work done by students and 
assessed as top, middle, and poor in a few of the required sub¬ 
jects. 

iii) What is your approach to the assessment and reporting of the de¬ 
velopment of ministerial skills? 

iv) How do you assess and report on the personal and spiritual de¬ 
velopment of the individual students? 

10. Field Education 

i) What are the objectives of your field education programme? 

ii) Describe and evaluate (including both strengths and weaknesses) 
the arrangements made for field education, explaining the rela¬ 
tion of field education to other aspects of the entire certificate pro¬ 
gramme. 

iii) Describe the training that is offered to field education supervisors 
and the type of evaluation that is provided for each student. 

11. Co-Curricular Activities 

i) Describe the worship and devotional life of the school. 


24 


South Pacific Association of Theological Schools, 1994 




ACCREDITATION: Certificate in Theology, Guidelines for Self Assessment 


ii) Comment on staff-student relations. 

iii) Describe the provision made for student-body organisations. 

iii) What provisions are made for student participation in the plai¬ 
ning of the community life of the school? 

NB: Responses to 11 ii), 11 iii), and 11 iv) should be prepared by the stu¬ 
dents. 

12. Use of Resources 

i) What resources (persons, programmes in neighbouring institu¬ 
tions, study groups, etc.) has the college used to enhance student 
learning? 

ii) What other resources are available but which have not yet bee n 
used? 

13. Physical Plant 

i) What are your current needs with regard to your physical plant? 
When do you plan to meet these needs? Present an outline of 
your plans with regard to the physical plant for the next five years. 

ii) Please supply a map of the present campus and indicate the 
changes that you expect to make in the next five years. 

14. Finances 

i) How is the college financed? What proportion of the support is 
raised from local sources? What plans do you have for reducing 
dependence on outside sources? 

ii) Provide copies of the current annual budget and statements of 
income and expenditure and balance sheet for the last three years. 

iii) Outline your planning for the financial development of the school 
over the next 3-5 years. 

15. Board of Studies (or equivalent) 

i) Describe the operation and constitution of your certificate level 
Board of Studies. Who are the members? How often does it meet? 
What issues have been considered by the Board of Studies during 
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the past academic year? 

ii) Evaluate the strengths and weakness of the Board and its func¬ 
tioning over the last three years. 

16. Governing Body (or equivalent) 

i) Provide a copy of the constitution of the governing body. 

ii) Evaluate the strengths and weaknesses of the governing body and 
its functioning over the last three years. 
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Diploma in Theology 


Standards 

1. Statement of Purpose 

In addition to the Mission Statement (see page 13), which identifies die 
overall goals of the institution, each academic programme should have a 
clear statement of purpose listing the specific objectives that the 
programme is expected to meet. This statement of purpose will be help¬ 
ful in the evaluation of every aspect of the programme. This primary aim 
or statement of purpose is to be worked out between the supporting 
church(es) and the institution. 

The statement of purpose should answer the following questions; 

• What are the needs of the church and/or community that the di¬ 
ploma programme should meet? 

• What role(s) do you expect diploma graduates to play in the 
church and society? 

® What are the values (such as academic excellence, spiritual for¬ 
mation, character development, contextualisation, relevance of 
studies to local realities) that should be evident in the programme? 

° What are the specific objectives the programme is expected to 
meet? 

The standards presented in the following areas of evaluation (2-16) are 
general recommendations. If you find that your own programme differs 
from these standards, you will want to explain either, i) the steps that are 
being taken to bring that aspect of the programme up to the standard 
level, or, ii) how that aspect is appropriate to the stated objectives in ycur 
statement of purpose. (For example, one staff member may not have at 
least B.D. qualifications, but he or she may have other experience or tra n- 
ing that help the programme to meet its stated objectives.) 

2. Course of Study 

The course of study should be designed: 

• To introduce the student to the resources of the Christian tradi- 
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tion (Bible, history, theology) and to relate these resources to con¬ 
temporary regional and global issues. 

• To involve students in the Christian community and its way of 
life, and to require the student to reflect upon the significance of 
this experience: 

for understanding the student's own life in God (in this, genu¬ 
ine faith, commitment to Christ, and a sense of identity and 
vocation are to be looked for as marks of genuine growth into 
Christ), 

for understanding the life of the community and the student's 
own role within it (as a member of a team), 
for understanding the mission of the community in the world, 
and 

for understanding the relation of gospel and culture in the 
Pacific. 

• To involve students in the larger community, provide resources 
for understanding the student's own region, people, and culture 
(including study of the contemporary history of the Pacific and 
the Pacific churches, and of economic, political, and other social 
forces shaping that community) and provide opportunities for 
service within it. 

• To encourage in every way the growth of the whole (thinking, 
feeling, acting) person: 

developing basic skills, such as reading, effective expression, 
and capacity for independent, critical, and imaginative reflec¬ 
tion (analysis, synthesis, application), 

evoking personal qualities, e.g. sensitivity to people (the abil¬ 
ity to listen), the capacity to communicate, the capacity to make 
decisions, and 

stimulating maturation (developing a capacity for judgment) 
and a sense of responsibility. 

3. Length of Course 

The course of study should be at least three (3) academic years in length. 

The academic year normally consists of a minimum of 30 weeks of lec¬ 
tures. Diploma level programmes require not less than 45 hours per week 
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of learning experience, of which about 20 hours are in the class and the 
rest are in private study and field education. 

4. Entrance Level of Students 

Admission to diploma level programmes is the prerogative of the church 
and the college. However, it is recommended that it should be limited 
normally to applicants who have completed secondary education. 

5. Faculty 

i) The college should have a teaching staff that is adequately p::e- 
pared-by formal education and experience-to meet the objectives 
of the diploma programme. The continuity and stability of the 
teaching staff should be safeguarded by a clearly stated staffing 
policy. 

ii) If the college admits students into the diploma programme every 
year, there should be at least five full-time teaching staff mem¬ 
bers. 

iii) Qualifications. Those who teach diploma level courses should 
possess a B.D. or an equivalent degree from an accredited institu¬ 
tion. In addition to academic qualifications, it is encouraged that 
teaching staff members normally have at least three (3) years of 
experience in full-time Christian ministry. At least one member 
of the staff should have an M.Th. or higher qualification. 

iv) Teaching Load. No staff member should teach more than 12 con¬ 
tact hours per week. Those with other responsibilities should have 
a reduced load. 

v) Tenure. In order to provide continuity and stability of the teacn- 
ing staff, after satisfactory completion of a probation period, mem¬ 
bers of staff should be confirmed for tenure appointments for 
periods of not less than five (5) years. 

vi) Staff Development. The college should have a staff development 
plan aiming at increasing the number of Pacific Island staff mem¬ 
bers. The staff development programme should also provide for 
opportunities for all staff members to acquire new knowledge, 
conduct research, and gain additional teaching skills. 
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6. Library 

The library should contribute to the teaching in the college, as a well 
organised, well used source of relevant information for students and staff. 

i) Size. An adequate library should aim at about 5,000 relevant 
titles/volumes (books, audio or video cassettes). It may contain 
additional useful resources that are not directly relevant to the 
teaching of the college. 

ii) Use. A library does not contribute to the teaching in the college 
unless it is used. 

iii) Budget. The college library should have a determined budget to 
purchase books, periodicals, and equipment. There should be at 
least 100 relevant new titles added to the collection each year. 

iv) Staffing. The number of staff and their qualifications can deter¬ 
mine the effectiveness of the library within the college. At di¬ 
ploma level the size of the library and the service required should 
need the equivalent of at least one full time person who has some 
library training (either formal or informal). 

v) Services. The college library should allow staff and students ade¬ 
quate access to library materials through convenient opening 
hours and loan periods. It should be organised so that users are 
guided to material on particular subjects as well as drawing them 
to find specific items where the author and title are known. There 
should be reference books that are not borrowed and a reserve 
collection of items recommended for courses currently being 
taught. 

vi) Management. The library should be planning to become what it 
needs to be to support the future teaching of the college. 

7. Language of Instruction 

Even though most students will be exercising their ministry using the 
common local languages of the churches, it is important that a good read¬ 
ing knowledge of English/French be required in order to facilitate effec¬ 
tive use of study resources. 
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8. Methods of Education 

Staff members should attempt to deal creatively with the educational pro¬ 
cess, developing and adapting methods such as field experience, group 
work, case studies, student input, project work, lectures, etc., which are 
suitable for the diploma programme. 


9. Methods of Evaluation 

Appropriate methods should be used to evaluate the growth of the stu¬ 
dent in theological understanding, in the acquisition of skills, in spiritual 
growth and in personal development toward maturity. A variety of meth¬ 
ods should be used. Even within academic areas there should not be 
only one type of assessment. 


10. Field Education 

Students studying for ordination should have the opportunity to under¬ 
take a well structured and carefully supervised field education 
programme. Such a programme should be under the direction of the 
faculty in cooperation with the church(es) which the school serves. Ihe 
primary focus of field education is to provide the opportunity of experi¬ 
ential learning by engagement in ministry. 

Goals of Field Education. The field education programme should be 
planned in such a way as to assist students in four areas: 

° to understand their own strengths and limitations in the light of 
which they will develop a model for their own ministry and a 
clearer understanding of the theological basis of the ministry, 

• to nurture the ability to think theologically about the practical 
tasks of ministry, 

• to acquire the skills necessary for effective ministry, 

• to help students integrate the various components in their theo¬ 
logical education, especially classroom learning and the practice 
of ministry. 

Basic Guidelines 

• Field education should be integrally related to all the other as¬ 
pects of theological study. 
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• Field education should include structured and evaluated par¬ 
ticipation in a field situation in church or community under the 
supervision of trained supervisors. A student pastorate without 
supervisor and evaluation should not be regarded as a satisfac¬ 
tory form of field education. 

® The time each student spends in field education should represent 
a substantial proportion of the student's total study programme. 

• The field education programme should be under the direction of 
a member of the faculty with appropriate qualifications-the Di¬ 
rector of Field Education (DFE), who should have the responsi¬ 
bility for the development and oversight of the programme and 
related teaching responsibilities. In larger schools, the DFE should 
be full-time; in smaller schools the DFE may combine the work in 
field education with other teaching responsibilities. 

11. Co-curricular Activities 

The provisions for worship, staff-student relationships, student 
organisations etc., should be established in ways that encourage spiritual 
growth and the development of inter-personal relationships. 

12. Use of Resources 

There are many resources in the larger community which could be of 
assistance to the programmes of the school. It is expected that the school 
will be making use of these resources. 

13. Physical Plant 

There should be adequate buildings and facilities for classrooms, wor¬ 
ship, social activities, administrative offices, and the housing of staff and 
students. 

14. Finances 

There should be satisfactory provision for the financial support of the 
institution. Long term planning toward greater reliance on local or re¬ 
gional resources is recommended. 
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15. Board of Studies (or equivalent) 

The governing board, on the nomination of the Principal, should appoint 
a board of studies for the diploma programme consisting of represent 
tives of the teaching staff, students, graduates of the school, church lea 1 
ers, and secular educators. The board of studies is to serve as an ad^ 
sory body in relation to curriculum development, content and standard 
of courses, educational methods, field education, and assessment proc 
dures. 


a- 

i- 
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16. Governing Body (or equivalent) 

The school should be under a council or committee which is responsibl 
for the oversight of the affairs of the school. 
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Diploma in Theology 

Curriculum Guidelines 

2. The programme should cover: 

A. Biblical Studies: Old Testament, New Testament, Exegesis 

B. Doctrinal Studies: Systematic Theology, Christian Ethics, Gos¬ 
pel and Culture. 

C. History of Christianity: History of Christianity in the World and 
in the Pacific. 

D. Practical Ministry: Evangelisation and Mission, Worship, Preach- 
ing, Christian Education, Pastoral Care, Church Administration 
(including Church Law). 

E. Supporting Studies: Biblical Languages, Religious Studies, Phi¬ 
losophy, Social Anthropology and other Human Studies. 

2. Distribution of Workload 

Suggested proportion between the five areas of study: 
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Biblical Studies 

25% 

Doctrinal Studies 

20% 

History of Christianity 

17.5% 

Practical Ministry 

20% 

Supporting Studies 

17.5% 


It should be borne in mind that the Diploma in Theology normally leads 
to an appointment as a minister and that the church may have guidelines 
that will modify these suggestions. The programme should also enable a 
student to proceed to the B.D. programme, though not all students will 
do so. 

In general the emphasis on Biblical Studies, Doctrinal Studies and His¬ 
tory of Christianity can be stronger in the first two years while Practical 
Ministry will increase in the last year. 

A. Biblical Studies 

The main objectives are ministerial formation and preparation for the 

B. D. programme. Study methods and use of appropriate exegesis tools 
should be taught. 

Old Testament: Ancient Near Eastern cultures and comparison with Pa¬ 
cific cultures; history of Israel, and critical interpretation of history and 
tradition; study of canon, manuscripts and introduction to individual 
books; exegesis of selected passages from each section (using Hebrew 
where possible), including homiletical use, and critical use of transla¬ 
tions. 

Introduction to Biblical Hebrew and New Testament Greek. 

New Testament: Introduction to the social setting of the New Testament, 
first century Judaism, and the Hellenistic world. Detailed survey of the 
NT writings. Introduction to NT exegesis tools and methods. Exegesis 
of selected passages from each section (using Greek where possible), with 
an emphasis on sermon preparation. Comparison of the Greek text to 
English/French and local translations recommended. 

B. Doctrinal Studies 

Critical understanding of the historical development of doctrine in the 
ecumenical context; relationship of theology to the sources; local and con¬ 
textual theology; knowledge of basic ancient, classical, and modern texts; 
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a personal synthesis and the critical use of general theological literatiire 
should be developed. 

The main sectors of systematic theology should be studi^ 
Introduction including faith/reason, revelation, inspiration. Biblical 
thority, tradition of the church, history of theology; systematic study 
Christology and Ecclesiology; selective courses on Trinity, Soterioloj 
Sacraments, Pneumatology, and Eschatology; modem theological tren< 
introduction to ethics (or fundamental ethics), including sources and s 
terns; selected special ethics. 

Supporting Studies may include introduction to world religions, pri: 
religions, philosophy and human sciences. 
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C. History of Christianity 

Familiarity with the main events, movements and persons in the history 
of Christianity; periods, (beginnings of Christianity, Patristics, Middle 
Ages, Reformation, post-Reformation, 19th Century, 20th Century); move¬ 
ments (Monastic; Missionary; Ecumenical); Church and Politics; Sectari¬ 
anism; the history of Christianity in the Pacific. 

Historical developments in the spread of the faith, beliefs and doctrines; 
patterns of worship and spirituality; patterns of organisation, leadership, 
and ministry; relationship of Christianity and the church to society, cul¬ 
ture and the state; and ecumenical relationships. 


D. Practical Ministry 

The different levels of the course need to take into account the other 
ciplines being offered at the same level. The different talents and charis 
of the students, the policies and needs of the churches will also del 
mine modifications to the guidelines being offered. 

Note: For students who have completed the certificate course, 
programme should be arranged so that unnecessary repetition is avoid 
In fact, in Practical Ministry, the distinction between the academic lev( 
has more to do with a deepening of experience than with introduce 
radically new elements. There is a spiralling effect as a student moves 
the next level and the course becomes more comprehensive in its dep 
and treatment of a particular aspect. 

a) Evangelisation and Mission: Theology of evangelisation d 
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mission; methods and practices of evangelisation in the Pacific. 

b) Worship: Worship and spirituality; expressive arts in worship, 
(drama, dance, mime); forms of worship and devotional life in¬ 
cluding historical development of liturgical worship; models of 
worship based on cultural practices (cf. Supporting Studies); 
church music; principles and praxis of creativity in worship. 

c) Preaching: Construction and practice of sermons/homilies us¬ 
ing a variety of models: exposition, story telling, dialogue, etc; 
use of audio-visual techniques; communications and modern 
media technology. 

d) Christian Education: Defining Christian nurture and faith de¬ 
velopment; methodologies of teaching, (pedagogy/andragogy); 
preparation of programmes for different age groups; education 
programmes on Christian family and Christian ethics; familiar¬ 
ity with the administration of schools (if applicable). 

e) Leadership Training: Models of leadership; leadership by serv¬ 
ing; practical experiences of leadership and exercising authority 
in the school and local community; self-awareness of personal 
leadership weaknesses/ strengths. 

f) Pastoral Care: Traditional approaches to counselling and pasto¬ 
ral care; strengths and weaknesses of traditional approaches; iden¬ 
tification of pastoral and personal problems/concerns; if possible 
include a clinical pastoral education programme (cf. Supporting 
Studies and reference to Psychology). 

g) Church Administration: Familiarity with church discipline and 
written laws and regulations for pastors/ministers; church and 
civil law regarding births, deaths and marriages, and other regis¬ 
ter work; comparative church polities; principles of financial ad¬ 
ministration including basic accounting; principles and method¬ 
ology of stewardship of fundraising; development of resources 
to meet local needs of pastors/ministers. 

E. Supporting Studies 

It is recommended that each school will organise these studies according 
to the needs of the students and the guidelines of the church/churches 
concerned. 
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a) Gospel and Culture: Introduction to basic concepts of culture, 
culture as an integrated system, cultural change, values and tra¬ 
ditions, and evolution of culture. 

b) Pacific Studies: Genesis of Pacific cultures, migration, kinship, 
mythology, oral traditions, rituals and symbolism. 

c) Remedial Studies and development of competency skills: Use 
of English/French language including comprehension and com¬ 
munication. 

d) Psychology: Experimental and developmental psychology 

(e) Media/Communication: Awareness of the power of modern 
media and communication in the Pacific as an instrument for 
evangelisation and as obstacles to gospel values; an introduction 
to basic skills and technology for media use. 


Diploma in Theology 

Guidelines for Self Assessment 

1. Statement of Purpose 

Prepare a statement of purpose for the diploma programme. (If such a 

statement already exists, review it to determine if it fits the present reali ¬ 
ties of the programme and if it addresses the questions listed on page 27). 

Who has approved this statement of purpose? 

2. Course of Study 

i) Present an outline of the diploma curriculum, showing the num ¬ 
ber of hours allocated to each course and indicating which courses 
are required and which are elective. 

ii) Present a typical written syllabus for one course in each of the! 
disciplines. (A syllabus for each course should be available for 
review by the visitation team). 

iii) How effectively does this course of studies meet the mission anc 
objectives of the programme? How well equipped (indicate both 
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strengths and weaknesses) are the graduates for the roles they 
are expected to fill? 

iv) Describe the process and frequency of curriculum review and 
change. Indicate the provision that is made for participation by 
staff, students, graduates, church leaders, and the governing body 
in the curriculum review process. 

3. Length of Course 

How long is the complete diploma course of study? How is the aca¬ 
demic year structured? Please give the breakdown of how an average 
student uses the 45 hours of learning experience per week. 

4. Students. 

i) How many students are there at present in the diploma pro¬ 
gramme? 

• Give numbers for the following categories: 

full-time part-time 

men women 

single married 

• How many are there in each year of the programme? 

ii) What is the minimum academic qualification required of students 
admitted to the diploma programme? 

iii) If you admit mature students who do not have this minimum 
qualification, explain the conditions on which they are admitted. 

iv) What percentage of students are admitted who have not achieved 
the stated minimum academic qualifications? 

v) Describe the admissions procedures and their strengths and weak¬ 
nesses. 

5. Faculty 

i) What is the college staffing policy? 

ii) Give the number of full-time and part-time teaching staff mem¬ 
bers. Indicate how many are local, how many are regional, and 
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how many are from outside the region. Show that there is an 
adequate balance in the staff to ensure that all subjects-theonid¬ 
eal and practical are well covered. Please describe both streng ths 
and weaknesses. 

iii) Complete a Staff Information form for each staff member. 

iv) Complete a Staff Teaching Load form for each staff member. 

NB: Copies of the forms required for iii) and iv) will be sup¬ 
plied when the college begins the self-study process. Sample 
copies are available from the SPATS office. 

v) Describe the college tenure policy. Are any of your present stjaff 
leaving in the near future? If so, what are your plans to repla 
them? 

vi) Describe the college staff development plan. What programm 
do you have to encourage your teaching staff to receive furth 
education through research, continuing field experience, or oth 
means? 

vii) What are the strengths and weaknesses of the teaching staff m 
terms of the statement of purpose for the diploma programme? 
Are there enough staff members? Are they adequately prepared 
by formal education and experience-for the task of the pr< 
gramme? 

Library. 

i) How many relevant titles/volumes does the library have on its 
shelves for use? Are there adequate reference books for each dis¬ 
cipline taught? How many periodical titles are received regu¬ 
larly as (a) gifts and (b) subscriptions? Are there at least 2 peri¬ 
odical titles per discipline taught? 

ii) Describe the level of use of the library by staff and students, Tjfse 
any statistics or other indicators that are available. Are there any 
particular problems that affect use, such as limited opening hours, 
lack of useful material for staff or students, inadequate 
organisation of the library? Do students need to use the librajr 
in order to pass courses at a reasonable standard? 

iii) How much (in US$) was spent on resources for the library in tjhe 
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last financial year? How many new titles were added to the li¬ 
brary? Was at least one major reference work added? 

iv) How many people staff your library and how many hours per 
week does each work? What training in librarianship or theol¬ 
ogy do they have? 

v) What are the library opening hours during the academic year? 
Are most library materials able to be borrowed? Is there a re¬ 
serve collection for each term or semester? 

vi) Describe the library's strengths and weaknesses at present. In 
what ways will the library need to change in the next few years? 
How are those changes going to be made? 

7. Language of Instruction 

What language is used for instruction? If more than one language is used 
in the classroom, describe the way communication takes place in formal 
teaching situations and evaluate the effectiveness of that communication. 

8. Methods of Education 

i) Describe the common approaches to instruction used by the lec¬ 
turers in the programme. Evaluate the creativity of the staff in 
their approaches to helping the students' learning, and outline 
the frequency of their use of field trips, group work, case studies, 
student input, projects, reflection papers, etc. Suggest ways the 
staff may need help in this area and how this assistance could be 
arranged. 

ii) Describe the various types of one-on-one and group counselling 
and guidance which is offered in this programme. 

iii) Describe the provision that is made for spiritual guidance. 

9. Methods of Evaluation 

i) What guidelines do you have in place for the staff with regard to 
academic assessment? 

ii) Describe your use (or lack of use) of external examiners. 

iii) Provide a representative sample of work done by students and 
assessed by staff. This sample should include at least three pa- 
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pers (either final examinations or term papers) in each of the m 
areas of study, representing good, average, and poor work, 
copy of the examination questions and instructions and an exj.. 
nation of the system of marking are also needed. In areas of stud 
which are not examined in writing, as in some practical areas : 
ministry training, a description of the method of assessment an 
a sample of the results should be provided. 

iv) What is your approach to the assessment and reporting of 
development of ministerial skills? 

How do you assess and report on the personal and spiritual de¬ 
velopment of the individual students? 
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10. Field Education 

i) What are the objectives of your field education programme? 

ii) Describe and evaluate (including both strengths and weaknesses) 
the arrangements made for field education, explaining the rela¬ 
tion of field education to other aspects of the entire diploma pro¬ 
gramme. 

iii) Describe the training that is offered to field education supervi¬ 
sors and the type of evaluation that is provided for each student. 


11. Co-Curricular Activities 


i) Describe the worship and devotional life of the school. 

ii) Comment on staff-student relations. 

iii) Describe the provision made for student-body organisation. 

iv) What provisions are made for student participation in the plan¬ 
ning of the community life of the school? 


NB: Responses to 11 ii), 11 iii), and 11 iv) should be 
students. 


prepared by th 
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12. Use of Resources 

i) What resources (persons, programmes in neighbouring institu ¬ 
tions, study groups, etc.) has the school used to enhance student 
learning? 
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ii) What other resources are available but which have not yet been 
used? 

13. Physical Plant 

i) What are your current needs with regard to your physical plant? 
When do you plan to meet these needs? Present an outline of 
your plans with regard to the physical plant for the next five years. 

ii) Provide a map of the present campus and indicate the changes 

that you expect to make in the next five years. 

14. Finances 

i) How is the school financed? What proportion of the support is 
raised from local sources? What plans do you have for reducing 
dependence on outside sources? 

ii) Provide copies of the current annual budget and statements of 
income and expenditure and balance sheet for the last three years. 

iii) Outline your planning for the financial development of the school 
over the next 3-5 years. 

15. Board of Studies (or equivalent) 

i) Describe the operation and constitution of your diploma level 
Board of Studies. Who are the members? How often does it meet? 
What issues have been considered by the Board of Studies during 
the past academic year? 

ii) Evaluate the strengths and weakness of the Board and its func¬ 
tioning over the last three years. 

16. Governing Body (or equivalent) 

i) Provide a copy of the constitution of the governing body. 

ii) Evaluate the strengths and weaknesses of the governing body and 
its functioning over the last three years. 
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Bachelor of Divinity 

Standards 

1. Statement of Purpose. 

In addition to the Mission Statement (see page 13), which identifies the 
overall goals of the institution, each academic programme should have a 
clear statement of purpose listing the specific objectives that the 
programme is expected to meet. This statement of purpose will be help¬ 
ful in the evaluation of every aspect of the programme. This primary ai m 
or statement of purpose is to be worked out between the supporting 
church(es) and the institution. 

The statement of purpose should answer the following questions: 

• What are the needs of the church and/or community that the 
Bachelor of Divinity programme should meet? 

• What role(s) do you expect B.D. graduates to play in the church 
and society? 

• What are the values (such as academic excellence, spiritual for¬ 
mation, character development, contextualisation, relevance :>f 
studies to local realities) that should be evident in the programme? 

° What are the specific objectives the programme is expected :o 
meet? 

The standards presented in the following areas of evaluation (2-16) a::e 
general recommendations. If you find that your own programme diffe rs 
from these standards, you will want to explain either, i) the steps that are 
being taken to bring that aspect of the programme up to the standard 
level, or, ii) how that aspect is appropriate to the stated objectives in your 
statement of purpose. (For example, one staff member may not have at 
least M.Th. qualifications, but he or she may have other experience or 
training that help the programme to meet its stated objectives.) 

2 . Course of Study 

The level of study should be that of post-graduate theological studies 
such as B.D. (or equivalent M. Div.) programmes in recognised theologi¬ 
cal colleges or seminaries elsewhere. 
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A B.D. programme should perform several functions. Like the diploma 
programme, it trains people for ministry. It also shares with the diploma 
programme some of the basic aims of theological education: relating the 
resources of the Christian tradition to contemporary issues involving stu¬ 
dents in the Christian community and the larger community and requir¬ 
ing them to reflect upon their involvement, encouraging personal growth, 
and developing useful skills. In these areas the degree programme dif¬ 
fers from the diploma programme only in aiming at greater depth of 
understanding and increasing growth and competence. 

However, the degree differs from the diploma programme in offering 
opportunities for specialisation, in requiring research of a more demand¬ 
ing nature than is possible in a diploma programme, and in exposing 
students to the peoples and cultures of their region, together with the 
wider church and world. Special attention should be paid to the rela¬ 
tionship of gospel and culture in the Pacific. 

To serve these functions the degree programme must be strategically lo¬ 
cated to offer access to major centres of learning, a variety of institutions, 
a variety of social situations (urban and rural) being shaped by the social, 
political, and economic forces at work throughout the Pacific, and a van- 
ety of other educational resources. 

The programme should be ecumenical and regional in enrolment of stu¬ 
dents if feasible. It should offer the possibility of taking advanced B.A. 
courses at a university (centre) where this is feasible especially for stu¬ 
dents who have had no exposure to secular tertiary education. 

The programme must develop a staff with greater specialisation and, as 
far as possible, with an ecumenical outlook. The college should provide 
adequate materials for demanding research in various fields. 

3 . Length of Course 

The course of study should normally be three (3) academic years in length. 
The academic year normally consists of a minimum of 28 weeks of lec¬ 
tures. The course should require not less than 45 hours of learning expe¬ 
rience per week, consisting of about 15 hours in class and the rest in pri¬ 
vate study and field education. 
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4 . Entrance Level of Students 

The minimum requirement for entrance to the B.D. programme should 
be a degree from a recognised college or university or a diploma from an 
accredited theological college. 

Those who do not fulfil these requirements or have language deficienc ies 
should be offered appropriate remedial courses. Mature students of 25 
years of age and older and those who have done a minimum of 5 years of 
community service may be granted provisional admission. On satisfac¬ 
tory completion of the first year their admission can be confirmed. 

5 . Faculty 

i) The college should have a staffing policy which will ensure conti¬ 
nuity and stability as well as promote the ecumenical and regional 
orientation of the teaching staff. 

ii) Number: If there is annual intake of students there should be at 
least 8 full-time members of staff. The staff-student ratio should 
not be less than 1:10. 

iii) Qualifications: Those who teach at B.D. level should possess at 
least a Master's degree or equivalent, requiring not less than two 
years of academic study beyond the B.D. In addition it is advis¬ 
able that they should have had at least two years of experience in 
some form of full-time Christian ministry and have acquired some 
teaching skills through educational experience. 

Lecturers may be appointed provisionally for a period of two 
years. Before the appointment can be confirmed or further stu d- 
ies undertaken the provision of two years of ministerial experi¬ 
ence should be fulfilled. 

iv) Teaching Load: No teacher should teach more than 10 hours per 
week. Those with other responsibilities should have a reduced 
load. 

v) Tenure: After satisfactory completion of a period of probation 
members of the teaching staff should be given tenure appoint¬ 
ments for periods of not less than six years at a time. 

vi) The college should have a faculty development plan and should 
provide for continuing field experience and opportunities for re- 
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search and gaining new knowledge and teaching skills. 

6. Library 

The library should contribute to the teaching in the college, as a well 
organised, well used source of relevant information for students and staff. 

i) Size. An adequate library should aim at about 10,000 relevant 
titles/volumes (books, audio or video cassettes). It may contain 
additional useful resources that are not directly relevant to the 
teaching of the college. 

ii) Use. A library does not contribute to the teaching in the college 
unless it is used. 

iii) Budget. The college library budget should be not less than US$ 
5,000 per year and include the purchase of books, periodicals, and 
equipment. There should be at least 100 relevant new titles added 
to the collection each year. 

iv) Staffing. The library should be administered by a suitably trained 
and full-time librarian supported by an acquisition or library com¬ 
mittee. The number of staff and their qualifications can deter¬ 
mine the effectiveness of the library within the college. 

v) Services. The college library should allow staff and students ade¬ 
quate access to library materials through convenient opening 
hours and loan periods. It should be organised so that users are 
guided to material on particular subjects as well as drawing them 
to find specific items where the author and title are known. There 
should be reference books that are not borrowed and a reserve 
collection of items recommended for courses currently being 
taught. 

vi) Management. The library should be planning to become what it 
needs to be to support the future teaching of the college. 

7. Language of Instruction 

Even though most students will be exercising their ministry using the 
common local languages of the churches, it is important that a good knowl¬ 
edge of English/French be required in order to facilitate effective use of 
study resources. The main language of instruction at degree level should 
be either English or French. 
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8. Methods of Education 

Staff members should attempt to deal creatively with the educatio nal 
process, developing and adapting methods such as field experience, group 
work, case studies, student input, project work, lectures, and the many 
tools required for advanced research work etc., which are suitable for :he 
B.D. programme. 


9. Methods of Evaluation 

Appropriate methods should be used to evaluate the growth of the stu¬ 
dent in theological understanding, in the acquisition of skills, in spiritual 
growth and in personal development toward maturity. A variety of meth¬ 
ods should be used. Even within academic areas there should not be 
only one type of assessment. 


10. Field Education 

Students studying for ordination should have the opportunity to under¬ 
take a well structured and carefully supervised field education 
programme. Such a programme should be under the direction of Ihe 
faculty in cooperation with the church(es) which the school serves. Ihe 
primary focus of field education is to provide the opportunity of experi¬ 
ential learning by engagement in ministry. 

Goals of Field Education. The field education programme should be 
planned in such a way as to assist students in four areas: 

• to understand their own strengths and limitations in the light of 
which they will develop a model for their own ministry and a 
clearer understanding of the theological basis of the ministry, 

• to nurture the ability to think theologically about the practical 
tasks of ministry, 

• to acquire the skills necessary for effective ministry, 

® to help students integrate the various components in their theo¬ 
logical education, especially classroom learning and the practice 
of ministry. 

Basic Guidelines 

• Field education should be integrally related to all the other as¬ 
pects of theological study. 
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® Field education should include structured and evaluated par¬ 
ticipation in a field situation in church or community under the 
supervision of trained supervisors. A student pastorate without 
supervisor and evaluation should not be regarded as a satisfac¬ 
tory form of field education. 

® The time each student spends in field education should represent 
a substantial proportion of the student's total study programme. 

® The field education programme should be under the direction of 
a member of the faculty with appropriate qualifications-the Di¬ 
rector of Field Education (DFE), who should have the responsi¬ 
bility for the development and oversight of the programme and 
related teaching responsibilities. In larger schools, the DFE should 
be full-time; in smaller schools the DFE may combine the work in 
field education with other teaching responsibilities. 

11. Co-curricular Activities 

The provisions for worship, staff-student relationships, student 
organisations, etc. should be established in ways that encourage spiritual 
growth and the development of inter-personal relationships. 

12. Use of Resources 

There are many resources in the larger community which could be of 
assistance to the programmes of the school. It is expected that the school 
will be making use of these resources. 

13. Physical Plant 

There should be adequate buildings and facilities for classrooms, wor¬ 
ship, social activities, administrative offices, and the housing of staff and 
students. 

14. Finances 

There should be satisfactory provision for the financial support of the 
institution. Long term planning toward greater reliance on local or re¬ 
gional resources is recommended. 
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15. Board of Studies (or equivalent) 

The governing board, on the nomination of the Principal, shall appoint a 
board of studies for the B.D. programme consisting of representatives of 
the teaching staff, students, graduates of the school, church leaders, 
secular educators. The board of studies is to serve as an advisory body 
relation to curriculum development, content and standards of course 
educational methods, field education, and assessment procedures. 
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16. Governing Body (or equivalent) 

The college should be under a council or committee which is responsi ble 
for the oversight of the affairs of the college. 


Bachelor of Dmnity 

Curriculum Guidelines 

1. The programme should cover: 

A. Biblical Studies: Old Testament, New Testament, lntertestament 
Literature, Hermeneutics, Exegesis. 

B. Doctrinal Studies: Systematic Theology, Ethics, Methodolo^; 
with ecumenical and contextual emphases. 

C. History of Christianity: History of World and Pacific Christian¬ 
ity and Methodology. 

D. Practical Ministry: The courses mentioned under diploma ofi a 
more advanced level related to and compared with what is done 
in other churches. 

E. Supporting Studies: The courses mentioned under diploma, if 
not done already, and the study of modern ideologies. 

F. Project, thesis or synthesis. 

2 . Level of Study 

In general, the B.D. programme should move away from factual infbr- 
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mation towards critical reflection, from knowledge shared within the 
(church) community to dialogue and argument in the wider scholarly 
society. It should bring the student to search and reflect autonomously 
and to communicate with others what he or she knows and understands. 
Creativity and other attitudes for lifelong research and interest are to be 
encouraged. An understanding of reasons and principles should be 
stressed. Experience should be deepened and brought into contact with 
what the Word and the Spirit are saying to the church today. 

A. Biblical Studies 

Introduction to Old Testament; history of the discipline; literary genres; 
Israel's history; religion in the Near Eastern context; parallels between 
ancient Near Eastern and Pacific religions; textual criticism; canon; ex¬ 
egesis using Hebrew text, including detailed exegesis of selected texts; 
theologies in and of the Old Testament. 

Intertestamental Literature: Judaism; Hellenistic thinking. 

Biblical Hebrew and New Testament Greek. 

New Testament: Introduction to New Testament; history of the disci¬ 
pline; textual criticism; canon; exegesis using Greek text; detailed exege¬ 
sis of selected texts in all groups, introduction to translation work; intro¬ 
duction to literary/narrative approaches to interpretation, examination 
of the social setting of the New Testament; theologies of and in the New 
Testament; hermeneutics. 

B. Doctrinal Studies 

Students should be taught to do theology, building on the full theology 
curriculum already received in the diploma curriculum. Sources should 
be used critically, the lecture method should be gradually replaced with 
seminars, group study, and case studies. All possible resources and tools 
should be used. 

The doctrines of one's own church should be examined and compared to 
those of other churches. 

Examination of contemporary questions in Christology and Ecclesiology, 
detailed study of the major trends in modern theology (possibly concen¬ 
trating on non-Western theologies) should be undertaken. 

Emphasis should be placed on the induction approach where possible. 
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C. History of Christianity 

Introduction to modem studies of the various periods of Christian his¬ 


tory encouraging a critical approach to historical writing; awareness 3 f 
historical theory and methodology; original research using documented 
and oral sources. The curriculum should include courses on the history 
of Christianity in the Pacific. 


The courses covering historical periods should give attention to the top¬ 
ics mentioned under diploma. A more detailed study of themes is ex¬ 
pected. 

D. Practical Ministry 

Note: For students who have completed the diploma course, the 
programme should be arranged so that unnecessary repetition is avoided. 

a) Evangelisation and Mission: History of methods and practice of 
evangelisation in the Pacific; Practical dimensions of church 
growth; ecumenism and inter-faith dialogue in practice. 

b) Worship: Culture and Christianity; traditions re worship forms; 
worship traditions among other churches; development of church 
music; worship and spirituality; use of expressive arts in wor¬ 
ship, (dance, drama, mime etc); creativity in worship; practical 
experience and evaluation. 

c) Preaching: Developing skills; use of audiovisual techniques; cri¬ 
tique; integration of theology; various models of the homily for 
different occasions; constmction and practices of sermons/homi¬ 
lies, (expository, storytelling, dialogue), communication and mod¬ 
ern media technology. 

d) Christian Education: Christian nurture and faith development; 
andragogical and pedagogical teaching principles and method¬ 
ology; development of special programmes appropriate for adult 
and Christian families; preparation of programmes for liturgical 
events, (weddings, feasts (liturgical), etc); education programmes 
on Christian ethics; preparation of programmes for different age 
groups; administration of schools (if applicable). 


e) Leadership Training: Different models of leadership from cul¬ 
ture, secular society, and Gospel; the ideal leadership roles for the 
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pastor/minister; leadership/service/delegation/sharing with 
community; the responsibilities of the church and administration. 

f) Pastoral Care: Traditional approaches to counselling and pasto¬ 
ral care; strengths and weaknesses of traditional approaches; iden¬ 
tification of pastoral problems/concerns of people; clinical pas¬ 
toral education (related to other programmes in the Supporting 
Studies courses). 

g) Church Administration: Church (canon) law; constitutional stud¬ 
ies; comparative church policies; civil law applicable to birth, 
marriage, death etc; principles of financial administration includ¬ 
ing basic accounting; principals and methodology of steward¬ 
ship and fundraising; development of resources to meet local 
needs of pastors/ministers. 

E. Supporting Studies 

a) Gospel and Culture: Advanced study of culture, culture as an 
integrated system, cultural change, values and traditions, and 
evolution of culture. 

b) Pacific Studies: Advanced study of genesis of Pacific cultures, 
migration, kinship, mythology, oral traditions, rituals and sym¬ 
bolism. 

c) Remedial Studies: Use of English/French language including 
comprehension and communication. 

d) Sociology: Religion and society; social analysis directed to pas¬ 
toral praxis; Social studies in the Pacific context (Seminar/Re¬ 
search). 

e) Psychology: Adult Psychology; Pastoral Psychology 

f) Media/Communication: Awareness of the power of modern 
media and communication in the Pacific as an instrument for 
evangelisation and as obstacles to Gospel values; an introduction 
to basic skills and technology for media use 
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Bachelor of Divinity 

Guidelines for Self Assessment 

1. Statement of Purpose 

Prepare a Statement of Purpose for the degree programme. (If such a 
statement already exists, review it to determine if it fits the present reali¬ 
ties of the programme and if it addresses the questions listed on page 43). 
Who has approved this statement of purpose? 

2 . Course of Study 

i) Present an outline of the B.D. curriculum, showing the number of 
hours allocated to each course and indicating which courses are 
required and which are elective. 

ii) Present a typical written syllabus for one course in each of tire 
disciplines. (A syllabus for each course should be available for 
review by the visitation team). 

iii) How effectively does this course of studies meet the mission and 
objectives of the programme? How well equipped (indicate both 
strengths and weaknesses) are the graduates for the roles they 
are expected to fill? 

iv) Describe the process and frequency of curriculum review arid 
change. Indicate the provision that is made for participation by 
staff, students, graduates, church leaders, and the governing body 
in the curriculum review process. 

3 . Length of Course 

How long is the complete degree course of study? How is the academic 
year structured? Please give the breakdown of how an average student 
uses the 45 hours of learning experience per week. 

4 . Students. 

i) How many students are there at present in the degree programme? 
® Give numbers for the following categories: 

53 


South Pacific Association of Theological Schools, 1994 



ACCREDITATION: Bachelor of Divinity, Guidelines fog SelfAssessment 


full-time part-time 

men women 

single married 

• How many are there in each year of the programme? 

ii) What is the minimum academic qualification required of students 
admitted to the degree programme? 

If you admit mature students who do not have this minimum 
qualification, explain the conditions on which they are admitted. 

iii) What percentage of students are admitted who have not achieved 
the stated minimum academic qualifications? 

iv) Describe the admissions procedures and their strengths and weak¬ 
nesses. 

5. Faculty. 

i) What is the college staffing policy? 

ii) Give the number of full-time and part-time teaching staff mem¬ 
bers. Indicate how many are local, how many are regional, and 
how many are from outside the region. Show that there is an 
adequate balance in the staff to ensure that all subjects-theoreti- 
cal and practical are well covered. Please describe both strengths 
and weaknesses. 

iii) Complete a Staff Information form for each staff member. 

iv) Complete a Staff Teaching Load form for each staff member. 

NB: Copies of the forms required for iii) and iv) will be sup¬ 
plied when the college begins the self-study process. Sample 
copies are available from the SPATS office. 

v) Describe the college tenure policy. Are any of your present staff 
leaving in the near future? If so, what are your plans to replace 
them? 

vi) Describe the college staff development plan. What programmes 
do you have to encourage your teaching staff to receive further 
education through research, continuing field experience, or other 
means? 
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vii) What are the strengths and weaknesses of the teaching staff in 
terms of the statement of purpose for the degree programme? Are 
there enough staff members? Are they adequately prepared - by 
formal education and experience - for the task of the programme? 

6 . Library. 

i) How many relevant titles/volumes does the library have on its 
shelves for use? Are there adequate reference books for each disci¬ 
pline taught? How many periodical titles are received regularly 
as (a) gifts and (b) subscriptions? Are there at least 2 periodical 
titles per discipline taught? 

ii) Describe the level of use of the library by staff and students. U se 
any statistics or other indicators that are available. Are there any 
particular problems that affect use, such as limited opening hours, 
lack of useful material for staff or students, inadequate 
organisation of the library? Do students need to use the library 
in order to pass courses at a reasonable standard? 

iii) How much (in US$) was spent on resources for the library in the 
last financial year? How many new titles were added to the li¬ 
brary? Was at least one major reference work added? 

iv) How many people staff your library and how many hours per 
week does each work? What training in librarianship or theol¬ 
ogy do they have? 

v) What are the library opening hours during the academic yeeur? 
Are most library materials able to be borrowed? Is there a re¬ 
serve collection for each term or semester? 

vi) Describe the library's strengths and weaknesses at present. In 
what ways will the library need to change in the next few years? 
How are those changes going to be made? 

7. Language of Instruction 

What language is used for instruction? If more than one language is used 
in the classroom, describe the way communication takes place in formal 
teaching situations and evaluate the effectiveness of that communication. 
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8. Methods of Education 

i) Describe the common approaches to instruction used by the lectur¬ 
ers in the programme. Evaluate the creativity of the staff in their 
approaches to helping the students' learning, and outline the fre¬ 
quency of their use of field trips, group work, case studies, stu¬ 
dent input, projects, reflection papers, etc. Suggest ways the staff 
may need help in this area and how this assistance could be ar¬ 
ranged. 

ii) Describe the various types of one-on-one and group counselling 
and guidance which is offered in this programme. 

iii) Describe the provision that is made for spiritual guidance. 

9. Methods of Evaluation 

i) What guidelines do you have in place for the staff with regard to 
academic assessment? 

ii) Describe your use (or lack of use) of external examiners. 

iii) Provide a representative sample of work done by students and 
assessed by staff. This sample should include at least three pa¬ 
pers (either final examinations or term papers) in each of the main 
areas of study, representing good, average, and poor work. A 
copy of the examination questions and instructions and an ex¬ 
planation of the system of marking are also needed. In areas of 
study which are not examined in writing, as in some practical 
areas of ministry training, a description of the method of assess¬ 
ment and a sample of the results should be provided. 

iv) What is your approach to the assessment and reporting of the 
development of ministerial skills? 

v) How do you assess and report on the personal and spiritual devel¬ 
opment of the individual students? 

10. Field Education 

i) What are the objectives of your field education programme? 

ii) Describe and evaluate (including both strengths and weaknesses) 
the arrangements made for field education, explaining the rela- 
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tion of field education to other aspects of the entire decree 
programme. 

iii) Describe the training that is offered to field education supervi¬ 
sors and the type of evaluation that is provided for each student. 

11. Co-Curricular Activities 

i) Describe the worship and devotional life of the school. 

ii) Comment on staff-student relations. 

iii) Describe the provision made for student-body organisation. 

iv) What provisions are made for student participation in the plan¬ 
ning of the community life of the school? 

NB: Responses to 11 ii), 11 iii), and 11 iv) should be prepared by the 

students. 

12. Use of Resources. 

i) What resources (persons, programmes in neighbouring institu¬ 
tions, study groups, etc.) has the school used to enhance student 
learning? 

ii) What other resources are available but which have not yet b<jen 
used? 

13. Physical Plant 

i) What are your current needs with regard to your physical plaht? 
When do you plan to meet these needs? Present an outline of 
your plans with regard to the physical plant for the next five yee rs. 

ii) Provide a map of the present campus and indicate the changes 
that you expect to make in the next five years. 


24 . Finances 


ii) 


How is the school financed? What proportion of the support is 
raised from local sources? What plans do you have for reducing 
dependence on outside sources? 

Provide copies of the current annual budget and statements of 
income and expenditure and balance sheet for the last three yea rs. 
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iii) Outline your planning for the financial development of the school 
over the next 3-5 years. 

15. Board of Studies (or equivalent) 

i) Describe the operation and constitution of your degree level Board 
of Studies. Who are the members? How often does it meet? What 
issues have been considered by the Board of Studies during the 
past academic year? 

ii) Evaluate the strengths and weakness of the Board and its function¬ 
ing over the last three years. 

16. Governing Body (or equivalent) 

i) Provide a copy of the constitution of the governing body. 

ii) Evaluate the strengths and weaknesses of the governing body and 
its functioning over the last three years. 
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Standards 

1. Statement of Purpose. 

In addition to the Mission Statement (see page 13), which identifies the 
overall goals of the institution, each academic programme should have a 
clear statement of purpose listing the specific objectives that the 
programme is expected to meet. This statement of purpose will be help¬ 
ful in the evaluation of every aspect of the programme. This primary aim 
or statement of purpose is to be worked out between the supporting 
church(es) and the institution. 

The statement of purpose should answer the following questions: 

• What are the needs of the church and/or community that l:he 
Master of Theology programme should meet? 

• What role(s) do you expect M.Th. graduates to play in the church 
and society? 

• What are the values (such as academic excellence, spiritual for¬ 
mation, character development, contextualisation, relevance of 
studies to local realities) that should be evident in the programme? 

• What are the specific objectives the programme is expected to 
meet? 

The standards presented in the following areas of evaluation (2-16) are 
general recommendations. If you find that your own programme differs 
from these standards, you will want to explain either, i) the steps that are 
being taken to bring that aspect of the programme up to the standard 
level, or, ii) how that aspect is appropriate to the stated objectives in your 
statement of purpose. (For example, one staff member may not have at 
least Ph.D. qualifications, but he or she may have other experience or 
training that help the programme to meet its stated objectives.) 

Master's level programmes in the South Pacific are intended to equip the 
candidates to fulfil certain tasks requiring specialisation such as teaching 
in theological colleges, Bible translation, and giving leadership in pasto¬ 
ral counselling, mission outreach, Christian Education, etc. 
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2. Organisation and Length of Course 

There are three possible programmes: 

A. Research leading to a thesis of approximately 50,000 words (200 
pages) including a field or library programme related to the the¬ 
sis, and (if possible) a thesis seminar. 

B. Course of Studies n v 

© 12 Courses (of 40 contact hours per course), 2 of which should 

be taken from related branches; 

© 1 extensive paper of approximately 15,000 words (60 pages) 

or 2 papers of approximately 7,000 words (30 pages) each, 
including a thesis seminar; 

• a pastoral/educational unit is recommended. 

C. Combination of Courses and a Thesis: 

® 7 courses, 1 of which should be taken from a related branch; 

© a thesis of approximately 25,000 words (100 pages) based on 
detailed research, including a seminar and a field or library 
programme of one or two months related to the thesis; 

• a pastoral/educational unit is recommended. 

Note: Students who commence one programme may apply during their 
studies for transfer to another programme. Transfer, if granted, may be 
subject to certain conditions. 

In any of these programmes students are required to study at a more 
advanced level. The learning process during a course (including lectures, 
tutorials and seminars) will demand a high degree of student participa¬ 
tion. 

In programmes B. and C. some courses, but not more than one third of 
the total number, can be taken from the B.D. curriculum with extra assign¬ 
ments at advanced level, as long as they are not a repetition of courses 
previously taken. 

3 . Course of Study 

A. The programme should be structured in stages: 

a) a preliminary stage to qualify for the full programme; 


60 


South Pacific Association of Theological Schools, 1994 



ACCREDITATION: Master of Theology ; Standards _ 

b) an intermediate stage at the end of which a student may pro¬ 
ceed to the final stage or change to another programme, or 
terminate his or her studies with an appropriate certificate; 

c) a final stage leading to the degree. 


B. Supervision is the key to a good quality M.Th. programme. After 
receiving nominations from the student the faculty will appoint 
for each student an appropriate advisory committee consisting of 
a staff adviser and two other academically qualified persons. 


C. The structure of the programme should include one term at the 
beginning of the first year with the staff adviser, proposing a real¬ 
istic programme of study and writing, regular reports to the ad¬ 
viser in writing, presentation of the thesis, draft, revision, and 
final draft. 


D. Extension of time may be granted only on the positive recommen¬ 
dation of the adviser. A period of overseas studies or experienc e 
may be included, which needs the approval of the faculty on the 
positive recommendation of the adviser. 

E. The programme should provide for inter-disciplinary seminars 
with teaching staff, Masters' students from other areas of study 
and advanced B.D. students. 

4 . Students 

Candidates admitted for the Master's programme should have passed 
the B.D. degree (or an equivalent degree in theological studies), with a 
minimum grade of B in the area of studies relevant for the Master's de¬ 
gree. Candidates holding a Diploma of Theology from an accredited theo¬ 
logical college may be admitted to a qualifying year at the completion of 
which - with a B average result - they will be entitled to proceed to the 
Master's programme. 

Normally a person seeking admission for the Master's programme should 
be required to have practical experience in the exercise of some form c f 
full time Christian ministry for at least one or two years after his/her 
previous programme of study. 

If previous studies are inadequate, especially in the area of specialisatior l, 
the faculty may require the writing of a paper or the completion of courses 
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to qualify for entry into the programme. 

5 . Faculty 

In addition to the faculty needed for the B.D. and diploma levels offered 
by the college, there should be at least one more full time faculty member 
for each of the areas of study in which a Master's programme is offered. 
| Further, for each area in the Master's programme there should be not less 
5 than two competent teachers, of whom at least one should have doctoral 
or equivalent qualifications. A person with a Master's degree in theol¬ 
ogy but without a doctoral or equivalent qualification may be accepted 
: to teach in the Master's programme only if he/she has taught at the B.D. 
£ level for at least three years. 

| leaching load for those who teach at Master's level should not be more 
5 than 8 hours per week. Those with other responsibilities should have a 
lesser load. 

6. Library 

In addition to the requirement for the B.D. level the library should in¬ 
clude advanced books, research tools, and scholarly periodicals relating 
to each of the subjects in which the Master's programme is offered. The 
annual budget for the library should include an addition of US$1,000 for 
each area of specialisation. 

7. Language of Instruction 

Even though most students will be exercising their ministry using the 
common local languages of the churches, it is important that a good knowl¬ 
edge of English/French be required in order to facilitate effective use of 
study resources. The main language of instruction at degree level should 
be either English or French. 

8. Methods of Education 

Staff members should attempt to deal creatively with the educational 
process, developing and adapting methods such as field experience, group 
work, case studies, student input, project work, lectures, and the many 
tools required for advanced research work etc., which are suitable for the 
B.D. programme. 
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9. Methods of Evaluation 

A. For course examination there should be the active participation 
of an external examiner. 

B. Examination of the thesis should include an external examiner 
and in case of disagreement a second external examiner. 

10. Use of Resources 

There are many resources in the larger community which could be of 
assistance to the programmes of the school. It is expected that the school 
will be making use of these resources. 

11. Board of Studies (or equivalent) 

The Governing Board, on the nomination of the Principal, shall appoint a 
Board of Studies for the M.Th. programme consisting of representatives 
of the teaching staff, students, graduates of the M.Th. programme of the 
school, professional active church leaders and secular educators. The 
Board of Studies will function as an advisory body helping the faculty in 
matters relating to curriculum development, content and academic st an¬ 
dards of courses, educational methods and assessment procedures. 

Master Of Theology 

Curriculum Guidelines 

The aim of the M.Th. curriculum is to equip students for teaching theologi¬ 
cal disciplines and for serving in church ministries, to pursue specialised 
academic interests, to do research and contribute to theological literature 
in the Pacific and to further enrich their Christian lives. 

The characteristic features of the disciplines taught should be: 

• specialisation and deepening of content knowledge 

• consistent application of methodology 

• concentration of study and research to a distinct area 

• ecumenical range of approaches and content 

® Pacific contextualisation: the traditional cultures and the recent 
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social, political and economic changes 

• creative discussion with theological theories in the Pacific and 
worldwide. 

A. Biblical Studies 

These guidelines apply directly to alternative C. (See page 60). 

The specific aim of this curriculum should include the training of Bible 
translators and Bible study group enablers for the Pacific. Therefore, the 
emphasis should be on biblical languages and the reception of the Bible 
in the Pacific cultures, (exegesis, theology, hermeneutics, didactics, trans¬ 
lation). It is recognised that a choice can be made between a greater em¬ 
phasis on the Old or the New Testament but their relationship should not 
be lost. 

Suggested courses 

a) History of the reception of the Bible in the Pacific 

b) * Religious, sociopolitical and literary introduction to biblical writ¬ 

ings 

c) * Exegesis of Hebrew and/or Greek texts 

d) * Biblical Hermeneutics 

e) Biblical Didactics 

f) Biblical Theology 

g) Biblical Languages 

h) Bible Translation into Pacific languages 

i) Traditional Pacific religions 

j) New Religious movements in the Pacific 

Deuterocanonical/apocryphal books and intertestamental literature, es¬ 
pecially apocalyptic texts, should be included in the scope of study. 

(Courses marked with * should be required.) 

B. Systematic Theology/Christian Ethics 

These guidelines apply directly to alternative C. (See page 60). 

The specific aim of this curriculum should be to bring students to rethink 
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and reformulate the Christian faith and ethical values into the Pacific con¬ 
text of thought and life. They should become creative, enthusiastic tea ch¬ 
ers able to further the theological reflection of God's people. 

There are two specialisations possible: 

1. Christian Doctrine/Systematic Theology 
Suggested courses: 

a) * Theology of Mission 

b) * Third World Theologies 

c) Contemporary Theology 

d) Ecclesiology 

e) Cultural Anthropology 

f) Christology 

g) * Pacific Theologies 

h) History of Theology 

i) Fundamental Theology 

j) Hermeneutics 

k) Eschatology 

2. Christian Ethics 
Suggested courses 

a) History of Ethics 

b) * Biblical Ethics 

c) * Social Ethics 

d) Bio-ethics 

e) Theological Ethics 

f) * Family Ethics 

g) Ecological Ethics 

h) Cultural Anthropology 

i) Philosophical Ethics 
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(Courses marked with * should be required.) 

Some attempt should be made to develop an inductive and narrative 
approach to come to genuinely Pacific theological insights. 

C. Pacific Church History 

These guidelines apply directly to alternative C. (See page 60). 

The specific aim of this curriculum should include the training of schol¬ 
ars who will contribute to Pacific historical self understanding and the 
writing and teaching of the history of Pacific Christianity. 

Suggested courses 

a) Pacific History including survey 

b) * History of the Missions in the Pacific 

c) * History of Christianity in the Pacific according to themes 

d) Historiography 

e) * New Religious Movements in the Pacific 

f) History of Christianity in Melanesia 

g) History of Christianity in Polynesia 

h) History of Christianity in Micronesia 
(Courses marked with * should be required.) 

D. Pastoral Ministries 

These guidelines apply directly to alternative C. (See page 60). 

The specific aim of this curriculum will include the acquisition of exper¬ 
tise in some area of ministry and the advanced training for leadership/ 
ministry in the churches. 

There should be a core programme and five specialisations are possible. 
In the core programme the following courses are suggested: 

a) * Foundation in Practical Theology 

b) * Sociology of church and Ministry 

c) * Contemporary Theology of Ministry. 

(Courses marked with * should be required.) 
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In the five specialisations the following courses are suggested: 

1. Worship/Liturgy 

d) History of Christian Worship or Liturgy 

e) Theology of Word and Sacraments 

f) Arts in Pacific Worship 

2. Church and Society 

d) Religion and Social Change 

e) Church and State in the Pacific 

f) Social Issues 

3. Pastoral Care and Counselling 

d) Pastoral Theology 

e) Pastoral/Social Psychology 

f) Practice in Pastoral Care (including Clinical Pastoral Educa¬ 
tion) 

4. Christian/Religious Education 

d) Teaching and Learning in the Pacific 

e) Adult Education 

f) Theology of Christian Education 

g) Curriculum Development 

5. Field Education 

d) Philosophy of Experiential Learning 

e) Art and Craft of Supervision * 

f) History and Development of Field Education 

g) Practical Experience of Field Education, possibly with a visit 
overseas. 

In each of the specialisations a practicum course should be offered. 
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Master of Theology 

Guidelines for Self Assessment 

1. Statement of Purpose 

Prepare a Statement of Purpose for the Master's programme. (If such a 
statement already exists, review it to determine if it fits the present reali¬ 
ties of the programme and if it addresses the questions listed on page 59). 
Who has approved this statement of purpose? 

2. Organisation and Length of Course 

How long is the complete Master's course of study? How is the aca¬ 
demic year structured? Please give the breakdown of how an average 
student uses the 45 hours of learning experience per week. 

3 . Course of Study 

i) Present an outline of the M.Th. curriculum for each of the disci¬ 
plines offered, showing the number of hours allocated to each 
course and indicating which courses are required and which are 
elective. 

ii) Present a typical written syllabus for one course in each of the 
disciplines. (A syllabus for each course should be available for 
review by the visitation team). 

iii) How effectively does this course of studies meet the mission and 
objectives of the programme? How well equipped (indicate both 
strengths and weaknesses) are the graduates for the roles they 
are expected to fill? 

iv) Describe the process and frequency of curriculum review and 
change. Indicate the provision that is made for participation by 
staff, students, graduates, church leaders, and the governing body 
in the curriculum review process. 

v) Describe the provision made for supervision of research and writ¬ 
ing. 
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Students 

i) How many students are there at present in the Master's pr| 
gramme? 

• Give numbers for the following categories: 

full-time part-time 

men women 

single married 

• How many are there in each year of the programme? 

ii) What is the minimum academic qualification required of studenjti 
admitted to the Master's programme? 

iii) If you admit mature students who do not have this minimui 
qualification, explain the conditions on which they are admittei 

iv) What percentage of students are admitted who have not achiev4 
the stated minimum academic qualifications? 

v) Describe the admissions procedures and their strengths and wea 


£ 


K- 


nesses. 


5 . Faculty 

i) What is the college staffing policy? 

ii) Give the number of full-time and part-time teaching staff mem* 
bers. Indicate how many are local, how many are regional, arid 
how many are from outside the region. Show that there is an 
adequate balance in the staff to ensure that all subjects - theoreti 
cal and practical are well covered. Please describe both strength: 
and weaknesses. 

iii) Complete a Staff Information form for each staff member. 

iv) Complete a Staff Teaching Load form for each staff member. 

NB: Copies of the forms required for iii) and iv) will be sup 
plied when the college begins the self-study process. Samp b 
copies are available from the SPATS office. 

v) Describe the college tenure policy. Are any of your present staff 
leaving in the near future? If so, what are your plans to replao 
them? 
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vi) Describe the college staff development plan. What programmes 
do you have to encourage your teaching staff to receive further 
education through research, continuing field experience, or other 
means? 

vii) What are the strengths and weaknesses of the teaching staff in 
terms of the statement of purpose for the Master's programme? 
Are there enough staff members? Are they adequately prepared 
- by formal education and experience - for the task of the pro¬ 
gramme? 

6. Library 

i) How many relevant titles/volumes does the library have on its 
shelves for use? Are there adequate reference books for each dis¬ 
cipline taught? How many periodical titles are received regu¬ 
larly as (a) gifts and (b) subscriptions? Are there at least 2 peri¬ 
odical titles per discipline taught? 

ii) Describe the level of use of the library by staff and students. Use 
any statistics or other indicators that are available. Are there any 
particular problems that affect use, such as limited opening hours, 
lack of useful material for staff or students, inadequate 
organisation of the library? Do students need to use the library 
in order to pass courses at a reasonable standard? 

iii) How much (in US$) was spent on resources for the library in the 
last financial year? How many new titles were added to the li¬ 
brary? Was at least one major reference work added? 

iv) How many people staff your library and how many hours per 
week does each work? What training in librarianship or theol¬ 
ogy do they have? 

v) What are the library opening hours during the academic year? 
Are most library materials able to be borrowed? Is there a re¬ 
serve collection for each term or semester? 

vi) Describe the library's strengths and weaknesses at present. In 
what ways will the library need to change in the next few years? 
How are those changes going to be made? 
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11. Board of Studies 

i) Describe the operation and constitution of your Master's level 
Board of Studies. Who are the members? How often does it meet? 
What issues have been considered by the Board of Studies during 
the past academic year? 

ii) Evaluate the strengths and weakness of the Board and its func¬ 
tioning over the last three years. 


Note: It is assumed that any institution seeking M.Th. level accreditation 
will already be accredited at B.D. level. For this reason. Standards and 
Guidelines for Self-Assessment relating to Field Education, Co-Curricu¬ 
lar Activities, Physical Plant, Finances, and Governing Body have not 
been included for the M.Th. as they would have been considered for the 
B.D. report. 

However, if the institution is not accredited at B.D. level, or if there are 
issues in these areas that are relevant to the M.Th. in question, the institu¬ 
tion will be asked to prepare a self-study report on these items as well. 
The Standards and Guidelines for the B.D. can be used. 
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THE CONSTITUTION 


This Constitution was adopted as the Constitution of the South Pacific Associa¬ 
tion of Theological Schools at the Association's General Meeting, held at 
Bergengren House, Suva, 9th July 1985 and ratified at the General Meeting held 
at Bergengren House, Suva, 11th July 1985. It was amended in 1991 and 1994 
by the SPATS Council 

Article I: Name 

The name of this organisation is the South Pacific Association of Theo¬ 
logical Schools or SPATS in abbreviation. 

Article II: Aims 

1. The aims of the Association are: 

i) To consult on, and to establish, maintain and improve the stan¬ 
dards of theological education and to provide accreditation 
services to member institutions. 

ii) To promote fellowship among the member colleges and to 
facilitate the exchange of ideas and information relating to 
the theological education for the purpose of furthering the 
mission of the church in the South Pacific. 

iii) To facilitate the exchange of teaching staff and students. 

iv) To foster research in fields related to theological education in 
the South Pacific. 

v) To act as liaison with: 

A. Other associations of theological schools, 

B. Educational bodies, 

C. Other agencies engaged in theological education. 

2. None of the above purposes is to be interpreted or implemented 
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CONSTITUTION: Article III: Membership 


in such a way as to contravene the autonomy of the member in¬ 
stitutions. 

Article HI: Membership 

1. The membership of the South Pacific Association of Theological 
Schools shall consist of institutions engaged in theological edu¬ 
cation and training for Christian ministry in the South Pacific. 

2. Institutions seeking membership should apply in writing to the 
General Secretary of the Association and membership will com¬ 
mence from the day of approval by the Council. 

3. Applications for membership should be made at least twelve 
months before the Council meets. 

4. Applications are to be made to the Executive Committee 

5. A member of the Executive Committee will then visit the school 
for fact finding, and the findings and recommendations be pre¬ 
sented to the Council. 

Article IV: The SPATS Council 

1. The governing body of the Association is the SPATS Council con¬ 
sisting of: 

i) One representative selected by each of the member institu¬ 
tions; 

ii) The General Secretary of Pacific Conference of Churches or 
nominee; 

iii) The Officers of SPATS; 

iv) The Chairpersons or representatives of SPATS' programmes, 
namely the Accreditation Committee, the Pacific Journal of 
Theology, and the Weavers programme. 

v) The tenure of membership shall normally be between Coun¬ 
cil meetings. 

Article V: Meetings of the Council 

1. The Council normally shall meet once every two years. 

2. In pursuance of the aims of the Association the Executive may 
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CONSTITUTION: Article VI: Officers 


call other meetings as necessary. 

3. The quorum shall consist of one-third of the representatives | of 
member institutions. 

4. At meetings of the Council the Executive shall be given the dis¬ 
cretion to invite leaders/representatives of churches, and others. 

Article VI: Officers 

1. The Association shall have the following Officers: 

i) President - who shall preside at all meetings of the Council 
and of its Executive. 

ii) Vice-President - who shall preside at meetings of the Council 
and its Executives in the absence of the President. 

iii) General Secretary - who shall be responsible for administe r¬ 
ing the affairs of the Association under the direction of the 
Executive Committee. 

iv) Treasurer - who shall be responsible for administering the fi¬ 
nancial affairs of the Association under the direction of the 
Executive Committee. 

2. The Officers shall be elected at an ordinary meeting of the Coun¬ 
cil. ^ 

Their tenure of office shall normally be between Council me^t 
ings. 


3. 


Article VII: The Executive Committee 

1. The Executive Committee shall consist of: 

i) The Officers; 

ii) The Chairpersons or representatives of the SPAT^ 
programmes, ie. Accreditation Committee, Pacific Journal of 
Theology and Weavers; 

iii) Three others elected by the Council; 

2. The Executive is responsible for: 

i) Convening meetings of the Council and for the conducting <j>f 
business between the meetings of the Council. 
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CONSTITUTION: Article VIII: Relationship with OtherAssociations 


ii) Officers and members of the Executive are eligible for re-elec¬ 
tion. 

iii) The Executive has the power to conduct business by corre¬ 
spondence or by satellite. 

iv) The Executive Council has power to raise funds for the Asso¬ 
ciation. 

v) The Executive has the power to fill vacancies that may occur 
between Council Meetings. 

3. Officers and other members of the Executive are: 

i) elected at the ordinary meeting of the Council, 

ii) eligible for re-election. 

iii) The Council and/or its Executive has the power to set up com¬ 
mittees as may be necessary for the carrying out of its pur¬ 
pose. 

4. The Executive Committee normally meets twice a year. 

5. The quorum consists of four members. 

Article VIII: Relationship With Other Associations 

1. Membership in this Association shall not preclude any institu¬ 
tion from membership in any other organisation. 

2. The Association shall not formally affiliate with or enter into mem¬ 
bership with any other organisation without the unanimous de¬ 
cision of the Council. 

Article IX: Finance 

1. All member institutions shall pay such membership fees as may 
from time to time be agreed upon by the Council of the Associa¬ 
tion. 

2. The Treasurer shall keep accurate records of all financial transac¬ 
tions and shall present regular financial reports to the Executive. 

3. Audited statements of accounts shall be prepared and circulated 
to members annually. 
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CONSTITUTION: Article X: Amendments to the Constitution _ 

Article X: Amendments to the Constitution 

Amendments to the Constitution shall require an affirmative vote by two- 
thirds of the members present at a regular meeting of the Council, sub ect 
to notice of the amendment being given to all the members at least three 
months in advance. 
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BY-LAWS 


Based on the document approved in 1985 , 
and the amendments approved in 1987,1989,1991, and 1994 

Article I: Membership Fees 

The annual membership fee shall be $200. 

Article II: Seminars/Workshops 

These shall be held to meet the needs of member schools. These work¬ 
shops shall be planned at Council/Executive meetings. 

Article III: Standards of Accreditation 

1. The Association shall set minimum requirements for the accredita¬ 
tion of institutions: 

i) Master of Theology 

ii) Bachelor of Divinity 

iii) Diploma in Theology 

iv) Certificate in Theology 

2. For accreditation, institutions shall achieve, maintain and seek to 
improve upon standards in respect to: 

i) Faculty 

ii) Entrance level of students 

iii) Length of courses 
. iv) Curriculum 

v) Involvement of women 

vi) Library Facilities 
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BY-LAWS: Article IV: Accreditation Committee 


vii) Governing Body 
vii) Finance 

Article IV: Accreditation Committee 

1. The affairs of the Association relating to accreditation shall nor¬ 
mally be conducted by the Accreditation Committee. 

2. The Accreditation Committee shall consist of: 

i) President of SPATS; 

ii) General Secretary of SPATS; 

iii) Two representatives from Pacific Theological College; 

iv) Two representatives from Pacific Regional Seminary; 

v) One representative from each of the other schools; 

vi) One library consultant; 

vii) One representative from Weavers; 

viii) One representative from the University of the South Pacific; 

ix) One representatives from ANZATS; 

x) One representative from MATS. 

(Every endeavour should be made to increase the number of 
women on the Committee). 

3. A working group for the Accreditation Committee comprising 
the Suva-based members shall carry out the work of the Accredi¬ 
tation Committee and submit recommendations to the full com¬ 
mittee for approval. 

4. Members of the Accreditation Committee shall hold a recognised 
academic qualification, and its membership shall be reviewed at 
each regular meeting of the Council of the Association. 

5. The Executive shall appoint one of the members of the Commit¬ 
tee as its chairperson, who shall convene and chair its meetings. 

6. The Committee shall elect one of its members as the minutes sec¬ 
retary. 

7. The Chairperson of the Accreditation Committee shall be a mem- 
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BY-LAWS: Article V: Procedures forApplication for Accreditation 


ber of the Executive Committee of the Association. 

8. For the purposes of the particular visitations other members may 
be coopted on the Committee subject to the approval of the c ol- 
lege or school concerned. 

9. The Accreditation Committee shall be responsible in general for 
the promotion of the levels of theological education in the mem¬ 
ber schools. It shall creatively develop and use all means to en¬ 
courage and advise the schools to offer good quality theological 
education and ministerial formation to its students. More specif¬ 
ically its responsibilities are: 

i) Setting the Standards of Accreditation for the Association. 

ii) Accrediting institutions on the basis of the Standards of Ac¬ 
creditation subject to the approval of the Council or its Ex- 
ecutive. 

iii) Establishing approved procedures for the maintenance of ac¬ 
creditation. 

iv) When applicable, recommending change of accreditation on 
the basis of the Standards of Accreditation. 

v) Making recommendations to the Association regarding 
recognised criteria for the minimum accreditation require¬ 
ments as per By-Law, III.l 

vi) Representing the Association in matters of academic dialogue 
and negotiation with a university or accreditation authorities 
of another association. 

vii) Such other related responsibilities as the Association or its 
Executive may from time to time delegate to this Committee. 

Article V: Procedures for Application for Accreditation 

Applications for accreditation shall be made to the Executive Committee 

before being processed by the Accreditation Committee. 

Article VI: Amendments to the By-Laws 

The By-Laws may be amended by a majority vote at a Council Meeting of 

SPATS. 

South Pacific Association of Theological Schools, 1994 7 
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OFFICE-BEARERS OF THE 
ASSOCIATION 

(January 1994) 


President: Rev Dr Jovili Meo 

General Secretary: Rev Winston Halapua 

Vice President: Rev Viliame Tohi 

Treasurer: Chris Jackman 


Trustees of SPATS 

Rev Dr Jovili Meo, President 
Rev Winston Halapua, General Secretary 
Rev Dr Faitala Talapusi, Pacific Theological College. 
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COMMITTEES OF THE 
ASSOCIATION 

(January 1994) 


Executive Committee 


President: 

Vice President: 

General Secretary: 
Treasurer: 

Chairperson Accreditation: 

Chairperson Pacific Journal 
of Theology: 

Chairperson Weavers: 


Rev Dr Jovili Meo 
Rev Viliame Tohi 
Rev Winston Halapua 
Chris Jackman 
Rev Dr David Esterline 

Rev Kerry Prendeville 
Celine Hoiore 
Rev Dr Here Joel Hoiore 
Rev Neemia Tangaroa 
Ps Kalsakau Urtalo 
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COMMITTEES OF THE ASSOCIATION: Accreditation Committee 


Accreditation Committee 


Chairperson: 

President of SPATS: 

General Secretary of SPATS: 
Library Consultant: 
Weavers' Representative: 


Rev Dr David Esterline 
Rev Dr Jovili Meo 
Rev Winston Halapua 
Jeanette Little 

Deaconess Watalaite Ratuvili 
Rev Dr Wolfgang Kruger 
Rev Kerry Prendeville 
Rev Dr Tom Franxman 
Ps Gary Webster 
Rev Viliame Tohi 
Deaconess Lesila Ratiqa 
Rev Laisiasa Ratabacaca 


In addition to the "working group" listed above, the full Accreditation 
Committee includes one representative from each member school (not 
already represented in the working group), and representatives from USP, 
ANZATS, and MATS. 
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COMMITTEES OF THE ASSOCIATION: PJT Editorial Board 


Pacific Journal of Theology Editorial Board 

Chairperson: Rev Kerry Prendeville 

Editor: Carrie Walker-Jones 

Rev Dr Donal Mcllraith 
Rev Dr Here Joel Hoiore 
Tessa Mackenzie 
Rev Paula Niukula 
Rev Dr Bruce Deverell 
Mika Ceyaqalo 
Seru Verebalavu 
Lisa Meo 

Rev Baranite Kirata 

Weavers Committee 

Chairperson: Celine Hoiore 

Coordinator: Lisa Meo 

Deaconess Wa Ratuvili 
Sr Avelina Raiwaleta 
Carrie Walker-Jones 
Morven Sidal 
Tilisi Bryce 

Deaconess Margaret Reuben 

Lily Politini 

Rev Mary Huie-Jolly 
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DIRECTORY OF 


MEMBER SCHOOLS 


(January 1994) 
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DIRECTORY OF MEMBER SCHOOLS 


Bishop Patteson Theological College 

PO Box 19, Honiara, Solomon Islands 
Telephone (677) 21892 Office, (677) 22850 Home 
Fax (677) 21098 (Church Office) 


Founded 

1970 

Sponsored by 

Anglican Church, Province of 
Church of Melanesia 

Language of instruction 

English and Pidgin 

Principal 

Rev Canon Hugh Blessing Boe 

No. of students 

88 (Male 60-Female 28) 

Married 60%: Single 40% 

No. of national teachers 

6 (Full time 5-Part time 1) 

No. of expatriate teachers 

6 (Full time 5-Part time 1) 

Levels of study 

Certificate, Diploma, study 
programme for student's wives 

Mixed or separate programmes 

Mixed 

Diploma/degree offered 

Certificate of Theology, Diploma of 
Theology 

Semester or trimester system 

Semester 

Graduation date 

November 

Years of Instruction 

4 years 

No. of books in the library 

No. theological journals in library 

25,000 volumes 


90 


South Pacific Association of Theological Schools, 1994 



DIRECTORY OF MEMBER SCHOOLS 


Ecole Pastorale de Bethania 


Xepenehe, Lifou, New Caledonia 
Telephone (687) 45-13-50 
Fax: (do ASEE) (687) 26 3106 


Founded 
Sponsored by 

Language of instruction 

Principal 

No. of students 

No. of national teachers 
No. of expatriate teachers 
Levels of study 

Mixed or separate programmes 

Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1862 

Eglise Evangelique en Nouvel 
Caledonie et aux lies Loyaute 

French 

Pastor Philippe Capoa 
25 (Male 12-Female 13) 

Married 96%: Single 4% 

3 
1 

Certificate, study Programme fc 
student's wives 

Separate 

Certificate of Theology 

Trimester 

December 

4 years 
600 
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DIRECTORY OF MEMBER SCHOOLS 


Ecole Pastorale d’Hermon 

BP 113, Papeete, Tahiti 
Telephone (689) 41-22-24 office 
Fax (689) 41-93-57 (Church office) 


Founded 
Sponsored by 

Language of instruction 

Principal 

No. of students 

No. of national teachers 
No. of expatriate teachers 
Levels of study 
Diploma/degree offered 
Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1927 

Eglise Evangelique de Polynesie 
Fran^aise 

Tahitian and French 
Rev Jean Teururai 
21 (Male 11-Female 10) 

Married 100% 

9 (Full time 4-Part time 5) 

2 (Full time 1:-Part time 1) 
Diploma 

Diploma in Theology 

Semester (trimester in probation 
year) 

June 
4 years 
2,000 


Accredited 
Diploma in Theology 
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DIRECTORY OF MEMBER SCHOOLS 


Fulton College 

Private Mail Bag , Suva, Fiji 
Telephone (679)430-007 
Fax (679) 430-006 


Founded 
Sponsored by 
Language of instruction 
Principal 
No. of students 

No. of national teachers 

No. of expatriate teachers 

Levels of study 

Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1940 

Seventh Day Adventist Church 
English 

Dr Nemani Tausere 
36 (Male 36-Female 0) 

Married 36%: Single 64% 

2 

1 

Diploma 

Diploma in Theology 

Semester 

November 

3 years 

5000 


Accredited 

Diploma in Theology 
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DIRECTORY OF MEMBER SCHOOLS 


Kanana Fou Theological Seminary 

P O Box 456, Pago Pago, American Samoa 96799 
Telephone (684) 699-2273 
Fax (684) 699-5479 


Founded 
Sponsored by 

Language of instruction 

Principal 

No. of students 

No. of national teachers 
No. of expatriate teachers 
Levels of study 
Diploma/degree offered 
Semester or trimester system 
Years of Instruction 
No. of books in the library 
No. theological journals in library 


1983 

Congregational Christian Church 
in American Samoa 

English and Samoan 
Rev Dr Ulisese Sala 
35 (Male 35-Female 0) 

Married 64%: Single 36% 

8 (Full time 7-Part time 1) 

1 

Diploma 

Diploma in Theology 
Semester Graduation date July 
4 years 
6,550 
14 


Accredited 
Diploma in Theology 
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DIRECTORY OF MEMBER SCHOOLS 


Malua Theological College 


Private Bag, Apia, Western Samoa 
Telephone (685) 42-303 Principal's house 
Fax (685) 42-301) 


Founded 
Sponsored by 

Language of instruction 

Principal 

No. of students 

No. of national teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1844 

Congregational Christian Church 
in Samoa 

English and Samoan 

Rev Oka Fauolo 

102 (Male 102-Female 0) 

Married 70%: Single 30% 

9 

Diploma and Certificate 
Mixed 

Diploma of Theology and Certifi¬ 
cate of Theology 

Trimester 
December 
4 years 

Approximately 8,500 
20 
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DIRECTORY OF MEMBER SCHOOLS 


Marshalls Theological College 

PO Box 765, Majuro, Marshall Islands 
Telephone (692) 625 3931 
Fax (692) 625 5246 (Church Office) 


Founded 
Sponsored by 

Language of instruction 

Principal 

No. of students 

No. of national teachers 

Levels of study 

Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1976 

United Church of Christ in the 
Marshall Islands 

English and Marshallese 
Rev Palukne Johnny 
15 (Male 15-Female 0) 

Married 47%: Single 53% 

4 (Full time 2-Part time 2) 
Diploma 

Diploma of Theology 
Semester 
June 
4 years 
2,000 
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DIRECTORY OF MEMBER SCHOOLS 


Methodist Davuilevu Theological College 

P O Box 146 > Nausori, Fiji 
Telephone (679) 400-188, 477-390 


Founded 
Sponsored by 
Language of instruction 
Principal 
No. of students 

No. of national teachers 
No. of expatriate teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1908 

Methodist Church of Fiji 
English and Fijian 
Rev Laisiasa Ratabacaca 
58 (Male 58-Female 0) 
Married 20%: Single 80% 

7 (Full time 5-Part time 2) 

2 (Full time 1-Part time 1) 
Certificate, Diploma 
Mixed 

Diploma of Theology 
Certificate of Theology 

Semester 

November 

3 years 
5,500 
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DIRECTORY OF MEMBER SCHOOLS 


Methodist Deaconess Training Centre 

PO Box 3757, 29 Moala St, Samabula, Suva, Fiji 
Telephone (679) 382 641 


Founded 
Sponsored by 
Language of instruction 
Principal 
No. of students 

No. of national teachers 

No. of expatriate teachers 

Levels of study 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in lit 


1967 

Methodist Church in Fiji 
English 

Deaconess Lesila Ratiqa 
4 (Female 4-Male 0) 
Single 100% 

2 

1 (Part time) 

Certificate 

Trimester 

November 

3 

2,009 

8 
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DIRECTORY OF MEMBER SCHOOLS 


Mo amoa Theological College 

P O Box 9226, Apia, Western Samoa 
Telephone (685) 21 079 
Fax (685) 25 718 


Founded 
Sponsored by 

Language of instruction 

Principal 

No. of students 

No. of national teachers 
No. of expatriate teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 
Semester or trimester system 
Graduation date 
Years of Instruction 

No. of books in the library 
No. theological journals in library 


1935 

Diocese of Samoa (Roman Catho¬ 
lic) 

Samoan and English 
Fr James Kyaw Hoe 
73 (Male 46-Female 27) 

Married 68: Single 32% 

14 (Full tim 9-Part time 5) 

7 (Full time 6-Part time 1) 
Certificate and Diploma 
Mixed 

Certificate and Diploma 

Trimester 

December 

4 for Catechists 
1-3 for single students 

4-5,000 

10 




DIRECTORY OF MEMBER SCHOOLS 


Pacific Regional Seminary 

P O Box 1200, Suva, Fiji 
Telephone (679) 302-224, 302-614 
Fax (679) 303-882 


Founded 
Sponsored by 

Language of instruction 

Principal 

No. of students 

No. of regional teachers 
No. of expatriate teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1972 

Catholic Bishops of the Pacific 
(CEPAC) 

English 

Rev Fr Vitori Buatava SM 
105 (Male 105-Female 0) 

Single 100% 

5 

15 (Full time 12-Part time 3) 
Diploma, Degree 
Separate 

Diploma in Theology, Bachelor of 
Divinity (also granted 'with 
Honours') 

Trimester 

November 

Diploma 3 years. Bachelor 4 years. 
21,000 approximately 
103 subscriptions 


Accredited 
Diploma in Theology 
Bachelor of Divinity 
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DIRECTORY OF MEMBER SCHOOLS 


Pacific Theological College 

Private Mail Bag , Suva , Fiji 
Telephone (679) 311-100 
Fax (679) 301-728 


Founded 

Sponsored by 

Language of instruction 

Principal 

No. of students 


No. of regional teachers 
No. of expatriate teachers 
Levels of study 


Mixed or separate programmes 
Diploma/degree offered 


Semester or trimester system 
Graduation date 
Years of Instruction 

No. of books in the library 
No. theological journals in library 


1966 

PTC Council 
English 

Rev Dr Faitala Talapusi 
54 Full Time (Male 44-Female 
14 Part time 

24 in Women's Programme 
Married 84%: Single 16% 

8 

8 (Full time 6-Part time 2) 
Diploma, Degree, Masters Degih 
study programme for studeri 
wives 

Separate (with exceptions) 
Diploma in Theological Stud j 
Bachelor of Divinity, Master 
Theology, Certificate of Studies 
Women 
Trimester 
November 

M.Th.-2 years; BD-3 years; 
ploma-3 years; Certificate-2 yejj 
21,000 
107 
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Accredited 
Bachelor of Divinity 
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DIRECTORY OF MEMBER SCHOOLS 


Piula Theological College 

PO Box 2284, Apia, Western Samoa 
Telephone (685)40194 


Founded 
Sponsored by 
Language of instruction 
Principal 
No. of students 

No. of national teachers 
No. of expatriate teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1868 

Methodist Church in Samoa 
English and Samoan 
Rev F. Logovae 
54 (Male 54-Female 0) 

Married 25%: Single 75% 

10 (Full time 6-Part time 4) 

1 

Certificate, Diploma, Certificate of 
Women's Studies 

Separate 

Certificate of Theology, Diploma of 
Theology, Women's Certificate 

Semester 
July 
5 years 
4-5,000 
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DIRECTORY OF MEMBER SCHOOLS 


Salvation Army School for Officer Trainin 


g 


PO Box 14412, Suva, Fiji 
Telephone (679) 315177 
Fax (679) 303 112 


Founded 
Sponsored by 
Language of instruction 
Principal 
No. of students 


No. of national teachers 
No. of expatriate teachers 
Diploma/degree offered 
Semester or trimester system 
Graduation date 
Years of Instruction 
No. of books in the library 

No. theological journals in library 


1980 


The Salvation Army, NZ Territc 
English andFijian 
Captain John Politini 

6 (Male 3-Female 3) 

Plus 20 part time Students 

Married 100% 


ry 


2 


4 (Part time) 

No formal qualification offered 
Semester 

December, bi-annually 
Two 


2500 

10 
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DIRECTORY OF MEMBER SCHOOLS 


Sia'atoutai Theological College 

PO Box 44, Nukualofa, Tonga 
Telephone (676) 22 578 
Fax (676) 24 020 


Founded 
Sponsored by 
Language of instruction 
Principal 
No. of students 

No. of national teachers 
No. of expatriate teachers 
Levels of study 

Mixed or separate programmes 

Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1948 

Methodist Church in Tonga 
Tongan / English 
Rev Dr Salesi Havea 

Male Female Total 

Married % Single % 

Fulltime Part time Total 
Full time Part time Total 
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DIRECTORY OF MEMBER SCHOOLS 


St John’s Training Centre 

PO Box 35 > Suva, Fiji 
Telephone (679) 300 764 



Founded 
Sponsored by 
Language of instruction 

Principal 
No. of students 

No. of national teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 
Semester or trimester system 
Graduation date 
Years of Instruction 
No. of books in the library 

No. theological journals in library 


1952 

Diocese of Polynesia 

English/Fijian/Tongan/ Samoan/ 
Hindi 

New Appointment pending 
5 (Male 5-Female 0) 

Married 80%: Single 20 % 

4 (Full time 1-Part time 3) 

Certificate 

Mixed 

Diploma 

Trimester 

November 

3 years Certificate, 

1,000 

3 
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DIRECTORY OF MEMBER SCHOOLS 


Takamoa Theological College 

P O Box 93, Rarotonga , Cook Islands 
Telephone (682) 26 452 
Fax (682) 20 856 (Church Office) 


Founded 
Sponsored by 
Language of instruction 
Principal 
No. of students 

No. of national teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of Instruction 

No. of books in the library 

No. theological journals in library 


1839 

Cook Island Christian Church 
English 

Rev Papa Aratangi 
15 (Male 11-Female 4) 

Married 100%: Single Nil 
6 (Full time 3-Part time 3) 

Diploma (local). Certificate of Bib¬ 
lical Studies 

Separate 

Local Diploma, Local Certificate of 
Bible Studies 

Semester 
No set date 
4 years 
2,000 
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DIRECTORY OF MEMBER SCHOOLS 


Talua Ministry Training Centre 

PO Box 242, Luganville, Santo, Vanuatu 
Fax (Vanitel) (678) 22 910 


Founded 
Sponsored by 
Language of instruction 
Principal 
No. of students 

No. of national teachers 
No. of expatriate teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 

Semester or trimester system 
Years of Instruction 

No. of books in the library 
No. theological journals in library 


1988 

Presbyterian Church of Vanuatu 
English 

Pastor Kalsakau Urtalo 
58 (Male 36-Female 22) 

Married 70%: Single 30% 

5 

4 (Full time 3-Part time 1) 

Certificate, Diploma,Women's 
programme 

Separate 

Certificate in Theology, Diplom a in 
Theology, Women's Certificate 

Trimester 

Certificate 2 years. 

Diploma 3 years. 

5000 + 


Accredited 

Certificate in Theology 
Diploma in Theology 


South Pacific Association of Theological Schools, 1994 
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Tangintebu Theological College 


P O Box 264:, Bikenibeu, Tarawa, Kiribati 
Telephone (686) 28 272 
Tax (686) 21 453 (Church Office) 


Founded 
Sponsored by 
Language of instruction 
Principal 
No.of students 

No. of national teachers 
Levels of study 

Mixed or separate programmes 
Diploma/degree offered 

Semester or trimester system 

Graduation date 

Years of instruction 

No. of books in the library 

No. theological journals in library 


1961 

Kiribati Protestant Church 
English and I-Kiribati 
Rev Neemia Tangaroa 
34 (Male 29-Female 5) 

Married 30%: Single 70% 

9 (Full time 6-Part time 3) 

Certificate, Diploma, Programme 
for Women 

Mixed 

Certificate of Studies, Certificate in 
Theology, Diploma in Theology 

Semester 
December 1st 

3 years 

Over 6,000 volumes 

4 


Accredited 

Certificate in Theology 
Diploma in Theology 
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